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Dedication
This year we dedicate the Ashfield Town Report to Tom McCrumm and
Judy Haupt. This dynamic couple have been key community builders in
our beloved place since they moved here in the early seventies.
Together they have demonstrated what it means to help those around
you through service, to be good citizens and good neighbors.

Judy has served on the Planning Board and the Open Space Committee,
and is currently serving on the Parks Commission where she has been
both a member and Chairperson. All of us enjoy having Ashfield Lake
and Belding Memorial Park as an important recreational resource in
town, but the park doesn’t take care of itself. Judy has been
instrumental in its operation, upkeep, and staffing for many years. She
is an active outdoors enthusiast and often can be seen biking around
Ashfield. Judy’s dedication and caring for others was also reflected in
her career choice as a nurse.
Tom has served on a few municipal boards, commissions, and
community groups. At one point in time or another he was a member of
the Select Board (then-called the Board of Selectmen), Agricultural
Commission (which he also Chaired), the Resource Management Board,
and the Ashfield Fall Festival Committee. He was an instrumental voice
during the transition from the old town landfill to a transfer station, and
he was a vocal activist against the siting of an Air Force radar station in
our town. Tom is also an avid outdoors person has been actively
involved with the Ashfield Trails group helping maintain that resource
for all of us to use.
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While their South Face Farm was actively producing maple products,
Tom’s concession trailer in the form of a mini sugarhouse was a fixture
at the Fall Festival. Maple snow cones are an iconic festival memory for
generations of Ashfielders. Many local folks, particularly youth, worked
at the sugarhouse and restaurant as their first real job.

Thank you, Tom and Judy, for your many years of community service
and your ongoing efforts to make Ashfield the wonderful place we all
love to call home.
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Government Contact Information
GOVERNOR
Charlie Baker
Western Massachusetts Office of the Governor
State Office Building
436 Dwight Street, Suite 300
Springfield, MA 01103
413.784.1200
www.mass.gov
STATE SENATOR
Adam G. Hinds, Pittsfield
District Office
100 North Street, Suite 410
Pittsfield, MA 01201
413.344.4561 (District Aide)
413.768.2373 (Hilltown Community Liaison)
Adam.Hinds@masenate.gov
REPRESENTATIVE IN GENERAL COURT
Natalie Blais
District Office
PO Box 450
Sunderland, MA 01375
413.362.9453 (District Office)
Natalie.Blais@mahouse.gov
Corinne.Coryat@mahouse.gov (Legislative Aide)

3

Government Contact Information

U.S. CONGRESS
Richard Neal
300 State Street, Suite 200
Springfield, MA 01105
413.785.0325 (Springfield office)
413.442.0946 (Pittsfield office)
www.house.gov/neal
U.S. SENATE
Senator Elizabeth Warren
Springfield Office
1550 Main Street, Suite 406
Springfield, MA 01103
413.788.2690
www.warren.senate.gov
Senator Edward J. Markey
Springfield Office
1550 Main Street, 4th Floor
Springfield, MA 01101
413.785.4610
www.markey.senate.gov
FRANKLIN REGIONAL COUNCIL OF GOVERNMENTS
Linda Dunlavy, Executive Director
12 Olive Street Suite 2
Greenfield, MA 01301
413.774.3167 – Ext: 103
lindad@frcog.org
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Town Officers
2021
Appointed Town Hall Staff & Term Expiration
Town Administrator

Paul McLatchy III

2023

Jennifer Morse (resigned 7/6/2021)
Town Clerk

Alexis Fedorjaczenko

2022

Town Collector

Lynn Benson

2022

Town Treasurer

Julie Wonkka

2022

Emily Robertson (resigned 8/21/2021)
Becky Herzog (resigned 6/30/2021)
Assistant Town Clerk

Lynn Benson

2022

Assistant Treasurer

Lynn Benson

2022
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Town Officers

Elected Officers and Board Staff
One-Year Term
Moderator
Tree Warden

Stuart Eisenberg
Thomas Poissant

Three-Year Terms & Term Expiration
Select Board
Steven Gougeon, Chair
Thomas Carter
Todd Olanyk
Finance Committee
Melinda Gougeon
Carol Lebold
Thomas Miner, Jr.
Ben Markens
Kyle Taylor
Board of Assessors
Faye Whitney-Lussier, Chair
Ron Coler
Mary C. Link
Rachel Pantermehl

2024
2022
2023

2022
2023
2023
2022
2024

2022
2023
2024
Administrative Assistant

Board of Health
Evelyn Resh, Chair
Duncan Colter
Caroline White

2022
2023
2024

Constables
Warren Kirkpatrick
Elizabeth Lesure
Martha Pantermehl

2024
2022
2023
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Town Officers

Mohawk Trail Regional School Committee
Gregory Lilly
Jennifer Markens

2023
2024

Park Commission
Judy Haupt, Chair
Nate Russell
Helene Leue

2022
2023
2022, Appointed

Sewer Commission
Nancy Hoff, Chair
Richard Taylor
Christopher Rawlings

2024
2022
2023

Five-Year Terms & Term Expiration
Library Trustees
Marcine Eisenberg, Chair
Sandra Carter
Esther Coler
Sage Franetovich
Caroline Murray

2022
2025
2026
2024
2023

Planning Board
Alan Rice, Chair
2025
Ariel Brooks
2026
Richard Chandler
2022
Robert Cherdack
2024
Jane Shaney
2023
Alexis Fedorjaczenko, Administrative Assistant (resigned 12/14/2021)
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Town Officers

Appointed Boar ds & Committees
Terms run July 1 - June 30 unless noted
Less-Than One-Year Term (February 1- June 30)
Senior Services Outreach Committee
Peg Allen
Ed Branson
Beverly Duncan
Tom McCrumm
Deb Santoro
One-Year Term
Green Communities Committee
Mary Quigley, Chair
Brian Clark
Karen Jones
Richard Pre
Town Hall Building Committee
Stuart Harris, Chair
Doug Cranson
Nancy Garvin, Secretary
Mary Quigley, Town Hall Steward
Donna Scott, Custodian
Three Year Terms
Agricultural Commission
Barbara Miller, Chair
Johanna Anderson Pratt
Robyn Crowningshield
Nancy Garvin
Samuel Perkins

2022
2023
2022
2023
2024
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Town Officers

Conservation Commission
Phil Lussier, Chair
Brian Clark
Janet Clark (resigned 4/14/2021)
Lester Garvin (resigned /29/2021)
Kate Kerivan
Aaron Nelson
Todd Senecal (resigned 7/12/2021)
Sam Perkins, Scribe (resigned 7/1/21)

2023
2022

2024
2022

Council on Aging
Doug Field, Chair
Nina Laurie (resigned 6/1/2021)
Franklin Wayne Wickland
Janice Wright
Anne Yuryan

2024
2022
2023
2024

Cultural Council
Louise Neidle, Co-Chair
Chris Nelson, Co-Chair
Stacy Adams
Jacquelyn Burgin
Walter Cudnohufsky
Bill Feinstein
Gus Ganley (resigned 3/9/2021)
David Kulp
Deb Scherr
Rochelle Wildfong

2022
2022
2022
2022
2024
2022
2023
2024
2023

Historical Commission
Mary Fitzgibbons, Chair
Lester Garvin
Sam Perkins
Jack Shea
Lindley Wilson

2022
2023
2022
2024
2024
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Town Officers

Zoning Board of Appeals
Mollie Babize, Chair
Faye Whitney
Anne Yuryan

2024
2022
2023

Three-Year Term (April 1 – March 30)
Registrars of Voters
Muriel Cranson
Susan Gambino
Laura Bessette

2022
2023
2024

Other Appointments & Town Employees
Three-Year Term
Chief of Police
Bethann R. Bezio
One-Year Term
Fire Chief/Forest Fire Warden
Kyle Walker, Chief
Delmar Haskins, Chief (retired 7/1/2021)
Police Officers
Fred Bezio, Civil Rights Officer, Patrol
William Bissell, Patrol Officer
Nicholas Feld, Patrol Officer
Jake Dansereau, Police Officer
Gretchen Gerstner, Community Officer
Eric Haberman, Patrol Officer
Dominic Rachmaciej (resigned 10/19/2021)
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Town Officers

Auxiliary Officers
David Karbon, Traffic Control
Gary Sibilia, Traffic Control
Emergency Manager
George Stephan
Assistant Emergency Manager
Mike Purcell
Highway Department
Thomas Poissant, Superintendent
Cody Belval (resigned)
Dave Christenson
Bryan Clark
Bryan Mollison
Nicholas Nye
Todd Senecal
Transfer Station Attendant
Phil Nolan
Waste Water Treatment Plant
Kevin Boissonnault
Animal Control Officer
Warren Kirkpatrick
Inspector of Animals
Martha Pantermehl
Fence Viewer
Alden Gray
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Field Drivers
Roland Townsley
David King
Carl Nilman Scholarship Committee
Jennifer Pease
Sheila Graves (resigned 9/2/2021)
Frederick W. Wells Trustee
Suzanne Taylor
Vocational Education Coordinator
David Newell
FRCOG Mohawk Trail Woodlands Partnership Advisory Committee
Richard Chandler
Franklin Regional Council of Governments Council Rep.
Paul McLatchy III
Franklin Regional Transit Authority Rep.
Paul McLatchy III
Regional Emergency Planning Committee Rep
George Stephan
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Town Officers

Other Resources
Ambulance Service
Mike Rock, Highland Ambulance Director
Ashfield Burial Ground Association
Tom Graves, President
595 Smith Rd. Ashfield, MA 01330
Office hours: Wednesdays 9 AM – 10 AM
Burial Agent
Alexis Fedorjaczenko, Town Clerk
Franklin County Cooperative Inspection Program
Chris Brothers, Department Clerk
Andy French, Plumbing & Gas Inspector
James Hawkins, Building Commissioner
Paul Lemelin, Zoning & Software Support Assistant
Tom McDonald, Electrical Inspector
Dave Roberts, Local Inspector
Health Agent
Claudia Sarti
Carl Nelke
Superintendent of Schools
Sheryl Stanton
Veterans Graves Officer
Wayne Farrell
Veteran Service Office
Brian Brooks - 413.772.1571
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Report of the Select Board
2021 was the year we started to learn to live with the Covid pandemic.
While it was still running rampant, we had systems in place to help
mitigate major issues and keep Town government running as smoothly
as possible. We would again like to thank all the employees, elected and
appointed officials, and all other volunteers who helped Ashfield get
through this second year with Covid.
2021 highlights:
• In the spring we were finally able to re-open Town Hall to the public
for regular business.
• For a second year in a row, we ran an outdoor Annual Town Meeting
with great attendance and success.
• We had our first indoor Special Town Meeting in Town Hall after a 2
year absence.
• 2021 was another big year for dog hearings, please help 2022 reverse
this trend. Dogs need to be under your control or restrained at all
times!
• Ashfield Lake: The town received a grant that covers 75% of the cost
to perform long needed work on the lake dam. The Town has already
authorized funds to cover the remaining 25%. Work is expected to
begin in the spring/summer of 2022 and be completed by winter
2023.
• At Town Meeting voters approved to fund the position of Ashfield’s
first full time Fire Chief. Ashfield resident and longtime Department
member Kyle Walker was appointed to the position. He has already
started in on the big task of readying the Department for the future,
taking into consideration such things as staffing, equipment,
apparatus, and infrastructure. Welcome Kyle!
• Town Administrator Jenn Morse left the position and was replaced by
Interim Town Administrator Paul McLatchy III. With his experience in
town government, he was able to hit the ground running and the
Selectboard was pleased to move him into the full position in the Fall.
Welcome Paul!
• After a brief interim, we were able to replace retiring Town Treasurer
Becky Herzog with Julie Wonkka. Julie came in with extensive
experience and a great attitude and we are happy to have her.
Welcome Julie!
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• The Town Hall steeple, in need of repair, came off the building for the
second time in living memory. It was set behind the Fire Station and
Town Hall where it can be further assessed and work on it can begin.
• Holiday Farmers Market: The Farmers Market was held in Town Hall
to help stretch the season a little later for the farmers and patrons.
• Work on the Transfer Station continued in earnest in 2021 with most
things being in place at the end of the year. With the help of Rick
Chandler, the Town was able to secure a grant to build the new
attendant’s shed using local materials and unique building practices.
Still a work in progress, the Transfer Station may still be tweaked to
make it work as smoothly as possible.
• Senior Center Expansion District and Senior Services: The Town is
currently working on a more formal agreement with Shelburne and
Buckland regarding services and use of the Senior Center, with an
emphasis on getting more services in Town, and to people in their
homes.
Please stay safe and healthy.
Respectfully Submitted,
Select Board
Steve Gougeon (Chair), Tom Carter, and Todd Olanyk
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New timber-frame attendant's shed at the Transfer Station, built with
grant funds awarded via the Mohawk Trails Woodland Partnership.
Photo credit: Alexis Fedorjaczenko
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Special Town Meeting – June 5, 2021
Pursuant to a Warrant signed by the Select Board on May 10, 2021 and
posted on May 13, 2021, Town Moderator Stewart “Buz” Eisenberg
called the Special Town Meeting to order at 9:30 am on Saturday, June
5, 2021. The meeting was convened outside on Ashfield Town Common.
Town Clerk Alexis Fedorjaczenko read the service of the warrant.
ARTICLE 1: Fire Station Floor Project
The following MOTION was made by Steve Gougeon and seconded by
Tom Carter:
That the Town vote to TRANSFER from VOCATIONAL EDUCATION
EXPENSES the sum of $12,905.00 to fund the Fire Station Floor, which
was damaged this winter by a water leak and had to be replaced.
Mr. Gougeon explained that the repair for a water leak under the fire
house floor required taking out the entire floor slab, which was already
past its “sell-by date”
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 1 PASSED unanimously, so declared by the
Moderator.
Mr. Eisenberg thanked everyone for coming. At 9:37 am, on a MOTION
from Mr. Gougeon and a second from Mr. Carter, the Special Town
Meeting was unanimously adjourned and dissolved.
Respectfully submitted,

Alexis Fedorjaczenko
Town Clerk
ATTENDANCE: 36 registered voters
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Annual Town Meeting – June 5, 2021
Pursuant to a Warrant signed by the Select Board on May 24, 2021 and
posted on May 26, 2021, Town Moderator Stewart “Buz” Eisenberg
welcomed everyone to Annual Town Meeting. Eisenberg called the
meeting to order at 10:00 am on Saturday, June 5, 2021 outside on the
Ashfield Town Common. Town Clerk Alexis Fedorjaczenko read the
Service of the Warrant.
ARTICLE 1. LOCAL ELECTION OPENING OF THE POLLS
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Gougeon:
To choose the following elected positions:
One Moderator for a term of one year; One Tree Warden for a
term of one year; One Finance Committee Member for a term
of one year; One Sewer Commissioner for a term of one year;
One Park Commissioner for a term of two years; One Constable
for a term of two years; One Select Board Member for a term of
three years; One Board of Assessors Member for a term of three
years; One Finance Committee Member for a term of three
years; One Park Commissioner for a term of three years; One
Board of Health Member for a term of three years; One
Constable for a term of three years; One Sewer Commissioner
for a term of three years; One Mohawk Trail Regional School
Committee Member for a term of three years; One Planning
Board Member for a term of five years; and One Library Trustee
for a term of five years.
To vote on the following questions:
Question 1: Shall the Town of Ashfield be allowed to exempt
from the provisions of proposition two and one half, so called
$318,000 for repair work to Sanderson Academy, Ashfield,
Massachusetts, to include rebuilding or resurfacing of parking
lots and certain walkways; repair/replacement/upgrading of
certain flooring, siding, doors and windows; addition of roof
snow bars and heating cables to certain roof areas; replacement
of the fire alarm control panel and system sensors; completion
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of essential service on the sanitary sewer water treatment
system; replacement of refrigeration condenser units;
replacement of restroom exhaust fans; and replacement of
removable wall partition including costs incidental or related
thereto.
A yes vote allows Ashfield to increase its annual levy limit in
order to fund this capital project.
A 2/3 vote of town meeting is needed to fund the amount of
debt needed for this project.
Question 2: Shall the Town of Ashfield be allowed to exempt
from the provisions of proposition two and one half, so called,
$665,000 for work at Mohawk Trail Regional School in Buckland
to include replacement of the heating boiler control system;
resealing of parking lots; replacement of fire alarm control
panel and related sensors; replacement of /upgrades to certain
domestic hot water heaters, condenser units, heating system
hot water control valves, and freeze prevention system;
construction of a second means of egress from the main
electrical switchgear room; installation of additional safety
railings to sections of the outside bleachers; replacement of the
movable gymnasium partition; and replacement of floor
covering in the library including costs incidental or related
thereto?
A yes vote allows Ashfield to increase its annual levy limit in
order to fund this capital project. A 2/3 vote of town meeting is
needed to fund the amount of debt needed for the project.
Polls to be closed at 4 pm.
A VOTE was taken; Article 1 PASSED by a unanimous vote, so declared
by the Moderator.
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Moderator Eisenberg thanked all the town officials, employees and
volunteers who assisted in the preparations for this Annual Town
Meeting. He introduced those present at the front table: the Select
Board, Steven Gougeon (Chair), Todd Olanyk, and Tom Carter; the
Finance Committee, Lindy Gougeon (Chair), Carol Lebold, Tom Miner,
Jr., Kyle Taylor, and Ben Markens; Jennifer Morse, Town Administrator;
and Alexis Fedorjaczenko, Town Clerk. He asked all present to stand, if
able, for the traditional reading of the names of the deceased.
Moderator Eisenberg introduced the Honorable Natalie M. Blais, State
Representative for the 1st Franklin District, and thanked her for her work
on behalf of the town, including legislation to finalize the name change
of Ashfield’s Select Board. Representative Blais said it is so good to see
everyone; she said she knows there’s been a lot of loss and grief this
year, and we have also seen how well our communities come together
during difficult times. She explained that Senator Hinds would have
liked to be here as well, but he is home with his week-old newborn.
Representative Blais then presented Fire Chief Del Haskins with the
House of Representative’s sincerest congratulations in recognition of 47
years of dedicated service to the Town of Ashfield and the region. Chief
Haskins thanked everyone who has been wishing him well, and stated
that he started when he got out of the service and has been doing this
since. Chief Haskins received a large round of applause.
Moderator Eisenberg proceeded with the traditional reading of the
Conduct of the Meeting as required by the town’s bylaws. He then
introduced Finance Committee member Tom Miner, Jr. who made a
short presentation on the budget (available on Ashfield.org).
CONSENT CALENDAR
Moderator Eisenberg said that similar to last year’s Annual Town
Meeting, nine of the articles which appear to be uncontroversial have
been placed on a Consent Calendar to be approved under one vote. He
stated that articles can be removed from the Consent Calendar if any
four voters object; if there are no objections, all articles on the Consent
Calendar will be moved together. The articles on the Consent Calendar
are as follows:
ARTICLE 2: Reports of the Officers
That the Town vote to act on the reports of the Town Officers.
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ARTICLE 3: Elected Officials Compensation
That the Town vote to set the stipends and compensation for all elected
officials of the Town (Moderator, Board of Assessors, Board of Health,
Constable, Select Board, School Committee, and Tree Warden) as contained
in the budget articles and provided by the M.G.L., c.41, §108, to be made
effective as of July 1, 2021, as contained in the budget.
ARTICLE 4: Authorization for Compensating Balance Agreements
That the Town vote to authorize the Town Treasurer to enter into
compensating balance agreements for the Fiscal Year beginning July 1, 2021,
in accordance with M.G.L. c.44, §53F.
ARTICLE 5: Authorization to Accept/Expend Grants/Gifts to Town
That the Town vote to authorize the Select Board to accept and expend any
grants and/or gifts that may become available.
ARTICLE 6: Reserve Fund
That the Town vote to RAISE AND APPROPRIATE the sum of $3,000 to fund
the RESERVE ACCOUNT to provide for extraordinary or unforeseen
expenditures under M.G.L. c.40, §6 for the Fiscal Year beginning July 1, 2021.
ARTICLE 7: Disposal of Surplus Property
That the Town vote to authorize the Select Board to dispose of any unused
town-owned equipment and/or property.
ARTICLE 8: Revolving Funds
That the Town vote to approve the following spending limits for the
revolving funds noted below pursuant to the Ashfield Revolving Fund Bylaw
and pursuant to the M.G.L. c.44, §53E½ for the Fiscal Year beginning July 1,
2021:
Dog License and Control
Park
Library

$ 7,000.00
$ 5,000.00
$ 2,500.00

ARTICLE 9: Police Cruiser Fee Revolving Fund
That the Town vote to authorize the Select Board, pursuant to MGL Chapter
44,§ 53E ½ and the Town of Ashfield Revolving Fund Bylaw, to establish and
use a revolving fund with a limit of $1,500 for fiscal year 2022 to accept
receipts related to the Town’s Police Cruiser Fee policy, for the Police
Department vehicle maintenance, in which any remaining funds may be
rolled over into a similar revolving fund for Fiscal Year 2023:
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ARTICLE 10: Animal Control
That the Town vote to TRANSFER the following sums of money from the Dog
License and Control Revolving Fund to fund ANIMAL CONTROL STIPEND
AND EXPENSES for the Fiscal Year beginning July 1, 2021:
Animal Control Officer Stipend
$ 3,733.00
Animal Control Expense
$ 2,500.00
TOTAL
$ 6,233.00

The Finance Committee recommends each of the articles unanimously.
Moderator Eisenberg asked if anyone objected to any of the articles on
the Consent Calendar, and heard no response; he then asked if anyone
was confused about what the Consent Calendar is, and saw no hands.
A MOTION was made by Mr. Gougeon and seconded by Mr. Olanyk to
approve Articles 2 through 10 as presented on the Consent Calendar.
A VOTE was taken; the Consent Calendar PASSED by a unanimous vote,
so declared by the Moderator.
ARTICLE 11: School Expenses
The following MOTION was made by Greg Lilly and seconded by Jenn
Markens:
That the Town vote to RAISE AND APPROPRIATE the following sums of
money to fund SCHOOL COMMITTEE STIPENDS, REGIONAL
EDUCATIONAL EXPENSES, EDUCATIONAL CAPITAL EXPENSES, and
VOCATIONAL SCHOOL EXPENSES for the Fiscal Year beginning July 1,
2021:
School Committee Member Stipend - 2 @ $500 each
MTRSD Regional School Expense
MTRSD Capital Expense
Vocation Education Expense
TOTAL

$ 1,000.00
$ 2,411,486.00
$ 56,407.00
$ 330,000.00
$ 2,798,893.00

The Finance Committee unanimously recommends this article.
Moderator Eisenberg asked if anyone objected to hearing from the
Superintendent Sheryl Stanton, a non-resident. Hearing no objections,
Superintendent Stanton thanked school staff, teachers, families, and the
community for their help and patience making it through a difficult and
resilient year; she thanked the Select Board and Finance Committee for
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their many meetings on the goals of the committee, the school
department, and the municipality; and she thanked Representative Blais
and Senator Hinds. Superintendent Stanton spoke about expanded
programming at the school, changes related to Covid-19, and the
budget.
Mr. Carter said that to help people understand the impact on their
taxes, about $10.15 of the total tax rate, or more than 50% of the
budget comes from this article, and also that the year-over-year
increase of this budget item is extraordinarily low.
Phil Pless spoke about the budget amount being high, compared it to
Deerfield Academy, and asked about plans for sustainability.
Superintendent Stanton responded that one of the goals of the Strategic
Plan is long term sustainability, but that work has stalled during the
pandemic.
Tiertza-leah Schwartz said educational quality seems to be going down
and asked for an update on AP classes.
Superintendent Stanton responded that there is a perception of quality
decreasing, and that she disagrees. With regards to AP, she said the
school offers 13 courses, which is up from before, and she also spoke
about coursework in STEM and digital literacy, about opportunities for
work study and internships.
Representative Blais responded that the Student Opportunity Act was
passed this last session, but that sadly not a lot went to rural schools.
She said Senator Hinds and she are co-chairing a commission looking at
schools with low or declining enrollment, and that it would be helpful to
hear from people at public hearings.
Nancy Hoff said she is a retired educator from Mohawk; she asked
about the status of the related arts program and asked for a definition
of STEM.
Superintendent Stanton replied that STEM stands for Science,
Technology, Engineering, and Mathematics. She said the budget has
reinstated music positions, and that art is provided in all elementary
schools and fine art in high schools. There is also a “maker space” in the
middle school for hands-on, problem solving work.
Ted Murray said that at one point there was a study regarding closure of
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elementary schools and a school was closed in Heath, and he asked if
there was any study of whether that was effective at containing costs.
Superintendent Stanton replied that there has not been a post-study on
closing the Heath school. She said a next step is analysis of long term
birth rates and other research to create a plan for discussion with the
towns.
Jody Hall responded to Mr. Pless’ comment on the per-student cost of
education and Deerfield Academy.
Talia Miller said she is an educator in the district, and she spoke about
her view that families and teachers are supported in this community.
She said that for people who think the district isn’t working as well as in
the past, she invites them to find a way to get involved in the school and
see what’s happening.
Greg Lilly, of the School Committee, said that the big priority questions
are when are kids leaving, why are they leaving, and what can we do to
keep them here. He said the new administration is invested in the
community and the goal of attracting people to our district, and that the
committee is doing everything in their power to address these trends.
He said that he is the only one from his graduating class to remain in
Ashfield.
Kristen Schreiber said she is a 6th grade teacher at Sanderson and it’s an
amazing school. She said that while the plans being made for the
district’s future may seem slow, slow is a good way to do it because if
changes are made too fast, they’re not done right.
Ron Coler said that as a former member of the school’s Strategic
Planning Committee, he recalls two points from a white paper. The first
point was that people were leaving Ashfield because of lack of
broadband, and that now broadband exists in Ashfield. The second
point was that availability of pre-k is important to retaining children in
the school system, and Ashfield has invested in that as well.
Virginia Wiswell said she wants to welcome the Superintendent and
applauds her courage jumping into the difficult Covid situation. She said
she has worked for the district for eight years and feels more optimistic
than ever before.
Alan Lilly said that everyone is talking about long term but what about
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tomorrow? He said graduates don’t seem to know some basic skills. He
also asked about an article in the paper reporting defeat of a bill that
would have allowed teachers to take a tax deduction for expenses.
Representative Blais said she will read the article.
Jeannie Markens, of the School Committee, said that regarding life skills,
she had the pleasure of looking at the “trailblazer curriculum” which
includes coursework on financial literacy and making practical choices
about adulthood. Mrs. Markens said she is also impressed that the
elementary schools are doing with social-emotional learning including
time management, communication, and self-reflection.
A VOTE was taken; Article 11 PASSED by a majority vote, so declared by
the Moderator.
ARTICLE 12: Mohawk Trail Regional School District – Sanderson
Elementary
The following MOTION was made by Mr. Lilly and seconded by Mr.
Carter:
That the town vote to allow the Mohawk Trail Regional School District
to borrow a sum of money, not to exceed $318,000 for repair work to
Sanderson Academy, Ashfield, Massachusetts, to include rebuilding or
resurfacing of parking lots and certain walkways;
repair/replacement/upgrading of certain flooring, siding, doors and
windows; addition of roof snow bars and heating cables to certain roof
areas; replacement of the fire alarm control panel and system sensors;
completion of essential service on the sanitary sewer water treatment
system; replacement of refrigeration condenser units; replacement of
restroom exhaust fans; and replacement of removable wall partition;
and including costs incidental or related thereto, which purpose of the
projects will materially extend the useful life of the school and preserve
the asset capable of supporting the required educational program. Said
sum is to be expended under the approval of the School Committee’s
Building Subcommittee and, to meet said appropriation, the District
Treasurer, with the approval of the Chair, is authorized to borrow said
sum under M.G.L Ch. 44 or any other enabling authority.
The Finance Committee unanimously recommends this article.
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Mr. Carter explained that this question is also on the ballot; since it is
authorizing the school district to make a borrowing it has to pass at
Town Meeting on the floor (“on the common”, as it were today) by twothirds, and it has to pass on the ballot by a simple majority. As stated in
the Finance Committee presentation, prior authorized debt will be paid
off when this comes due, meaning there is no effective change in the
tax rate.
Juliet Jacobson asked for some context about these expenditures and
the history of repairs to the school.
Greg Lilly responded that Sanderson is still a new building but that to
keep operating expenses down deferred maintenance has piled up. He
said there is nothing on the list that doesn’t need to be done, and that if
some of these things fail it will mean not allowing kids in the building.
Cass Nawrocki asked for a clarification if the figures in Articles 12 and 13
are Ashfield’s portion or the total.
Ben Markens responded, saying he said he attended the meetings and
that they were conducted professionally and Ashfield was wellrepresented. He said that the number here is 100%; that for the High
School, Ashfield pays 10-18% of the total, and for Sanderson, Ashfield
pays 75% of the total. He said that in Mr. Miner’s presentation you can
see the net to Ashfield.
Barry Scott asked why the total isn’t broken down by line item. He also
asked about the effects of inflation, and whether bids would be sought
from different companies.
Greg Lilly said the work can’t go out to bid until the funding is passed,
and these are estimates. He said there will be bids as required by law,
typically 60 or 90 days. He also said that some projects such as the
asphalt work are bundled between several schools which makes the
bids come in lower. He acknowledged inflation and said the amounts
are a best guess.
A VOTE was taken; Article 12 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 13: Mohawk Trail Regional School District – Mohawk Trail
Regional High School
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The following MOTION was made by Mr. Lilly and seconded by Mr.
Carter:
That the town vote to allow the Mohawk Trail Regional School District
to borrow a sum of money, not to exceed $665,000 for work at Mohawk
Trail Regional School in Buckland, Massachusetts, to include
replacement of the heating boiler control system; resealing of parking
lots; replacement of the fire alarm control panel and related sensors;
replacement of/upgrades to certain domestic hot water heaters,
condenser units, heating system hot water control valves, and freeze
prevention system; construction of a second means of egress from the
main electrical switchgear room; installation of additional safety railings
to sections of the outside bleachers; replacement of the movable
gymnasium partition; and replacement of floor covering in the library;
and including costs incidental or related thereto, which purpose of the
projects will materially extend the useful life of the school and preserve
the assets capable of supporting the required educational program. Said
sum is to be expended under the approval of the School Committee’s
Building Subcommittee, and to meet said appropriation, the District
Treasurer, with the approval of the Chair, is authorized to borrow said
sum under M.G.L. Ch. 44 or any other enabling authority
The Finance Committee unanimously recommended this article.
Greg Lilly explained that this article is similar to Article 12, and Mr.
Carter reiterated that this question is also on the ballot and needs to by
a simple majority inside and by two-thirds here to move forward.
A VOTE was taken; Article 13 PASSED by a unanimous vote, so declared
by the Moderator.
Moderator Eisenberg explained that typically a count would occur to
ensure that two thirds of Ashfield voters in attendance had approved
the Article, and that since the vote was unanimous this was not
necessary.
ARTICLE 14: General Government Expenses
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Gougeon:
That the Town vote to RAISE AND APPROPRIATE the presented sums of
money to fund GENERAL GOVERNMENT EXPENSES for the Fiscal Year
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beginning July 1, 2021:
Moderator Stipend
Select Board Expense
Select Board Chair Stipend
Select Board Member Stipends 2 @ $1250 each
Town Administrator Salary
Town Administrator Expense
Audit
Assessors’ Chair Stipend
Assessors’ Member Stipend 2@$ 1250 each
Assistant Assessor
Assessors' Expense
Treasurer
Treasurer Expense
Collector /Admin. Support
Collector Expense
Legal Expense
Data - Contracted Services
Tax Title
Town Clerk
Town Clerk Expense
Elections Expense
Registrars of Voters Expense
Street Lists
Conservation Commission Expense
Town Hall Administrative Support to the Boards
Planning Board
Zoning Board of Appeals Expense
Town Hall Utilities
Town Hall Expense
Town Hall Steward
Town Hall Building Committee Expense
Town Common Maintenance
General Insurance
Public Official Bonds
Town Reports
TOTAL

150.00
2,000.00
1,500.00
2,500.00
63,277.00
2,650.00
10,350.00
1,500.00
2,500.00
19,985.00
19,460.00
35,582.00
6,717.00
49,058.00
6,655.00
6,000.00
52,300.00
2,000.00
28,700.00
4,300.00
2,700.00
600.00
900.00
1,648.00
4,914.00
1,200.00
900.00
28,000.00
6,400.00
700.00
10,000.00
2,200.00
72,801.00
1,200.00
1,300.00
455,647.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 14 PASSED by a unanimous vote, so declared
by the Moderator.
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ARTICLE 15: Public Works Expenses
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Gougeon:
That the Town vote to RAISE AND APPROPRIATE the presented sums of
money to fund PUBLIC WORKS EXPENSES for the Fiscal Year beginning
July 1, 2021:
Highway Superintendent Salary
Highway Labor
General Highway Expense
Highway Department Fuel
Winter Roads Expense (Snow/Ice)
Winter Sidewalk Expense
Street Lights
HRMC Expense
Transfer Station Expense
TOTAL

68,612.00
259,082.00
138,500.00
52,000.00
130,000.00
5,000.00
4,140.00
9,533.00
132,717.00
799,584.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 15 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 16: Public Safety Expenses
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Olanyk:
That the town vote to RAISE AND APPROPRIATE the presented sums to
fund PUBLIC SAFETY EXPENSES for the Fiscal Year beginning July 1,
2021:
Police Chief Salary
Police Department Wages
Police Department Expense
Fire Chief
Fire Department Wages
Fire Department Expense
Emergency Management Stipends
Emergency Management Expense
Animal Inspector
Tree Warden Stipend
Tree Warden Expense
TOTAL

75,406.00
53,768.00
26,000.00
65,000.00
25,001.00
46,000.00
2,600.00
3,531.00
770.00
300.00
10,000.00
308,376.00
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The Finance Committee recommends this article 4-0-1.
Mr. Gougeon said that through a long process, a consultant reviewed
the Fire Department and their services and concluded that the town
should hire a full time fire chief with Del’s retirement. He said that the
full time Fire Chief’s salary is the most controversial part of this article.
Mr. Eisenberg said that several people have called him to ask about the
fire chief line item.
A MOTION was made by Mr. Miner to DIVIDE THE QUESTION, Article
16, into two – one being the line item of a full time fire chief for
$65,000, the other being the remaining items; seconded by Mr. Olanyk.
Mr. Miner said he thinks the fire chief line item will be controversial and
entail the most discussion, and he would like to avoid the rest of the
Public Safety budget being held up. The Moderator clarified the
intention to avoid a situation in which someone votes “no” on the
whole Public Safety budget because of one line item.
Bill Perlman asked if the amendment was in writing. The Moderator
answered affirmatively.
Mrs. Nawrocki said she believes the fire chief proposal merits far more
consideration than just having it as a line item, and that she is in support
of the motion.
A VOTE was taken; the motion to divide Article 16 PASSED unanimously,
so declared by the Moderator.
A VOTE was taken; Article 16 without the Fire Chief line item PASSED
unanimously, so declared by the Moderator
Moderator Eisenberg took up discussion on Article 16a, the question of
the Fire Chief.
A MOTION was made by Mr. Olanyk that the town RAISE AND
APPROPRIATE the presented sum of $65,000 to fund a Fire Chief
position beginning July 1, 2021; seconded by Mr. Gougeon.
Mr. Eisenberg asked the Finance Committee if their recommendation
would change. Lindy Gougeon said that the $65,000 includes both the
stipend and the hourly amount that would normally be paid to the fire
chief, and if the full amount is not passed the town will have to leave
$15,000 somewhere.
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Mr. Murray said he is presuming that the fire chief position is what
triggered the 4-0-1 vote and asked to hear more about the abstention.
Kyle Taylor said he has two family members on the Fire Department and
so he abstained from voting. He also said that a personal concern is the
cost of $65,000.
A MOTION was made by David Newell to AMEND Article 16a by
reducing the salary from $65,000 to $20,000; seconded by Mrs.
Nawrocki.
Mr. Coler asked whether it was possible to vote to approve a line item
for the fire chief and then later decide as a town whether to make the
hire.
Mr. Carter responded that the Select Board is going to have to make a
decision. If the Town Meeting appropriates a lesser amount, that is
what the Select Board will have to work with. If the $65,000 is approved
he said history tells him that the town will move forward and hire a full
time professional fire chief.
The Moderator said, for clarification, that he believed Mr. Coler was
asking whether an opportunity such as a public hearing would be
offered on the question of hiring a full time fire chief.
Mr. Carter responded that the Select Board has been talking about the
report and the full time fire chief position in open meetings for 4-6
months, and that the report has been in the paper and posted on the
website. Mr. Carter said that although he does not agree with all of Joe
Maruca’s recommendations, he found the report to be very Ashfieldspecific with many valid points.
Mr. Perlman said that the main discussion is the hiring of a full time fire
chief, and that an amendment for $20,000 dodges that question and
ties the hands of the Select Board. He is opposed to the motion to
amend.
Ms. Schwartz said she has been a member of the Fire Department for
twelve and a half years and has responded to many calls. She is opposed
to this amendment, as a lot of time and effort has gone into this plan
and an arbitrary number doesn’t make any sense.
Mr. Newell said keep in mind this is more than a salary, the total cost
includes benefits and he thinks we might be the smallest town with a
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full time fire chief. He added that for those who haven’t read the report,
there are many future expenses and he thinks the responsible decision
is to slow this process down.
Mr. Perlman mentioned Walter Tibbetts as a full time chief in
Shutesbury and that other towns are talking about this too. He said he
thinks the town is ready to make a decision on the $65,000 and he
opposes the amendment.
Mrs. Jacobson, asked if there is a definitive response about which towns
have full time fire chiefs.
Doug Field responded that Buckland and Shelburne Falls also have full
time fire chiefs.
Kyle Walker responded that Shutesbury and Erving also have full time
fire chiefs, and that South Deerfield Fire District has a similar
position/role that is full time but is not called a fire chief.
Jeanne Lightfoot spoke of two instances in which Del Haskins and other
first responders have been to her home in the last four years, in one
case saving her husband’s life. She said she feels a fire chief should be
compensated properly and she is opposed to the amendment.
Nan Parati said that Del works hard and the number of calls are going
way up. She thinks the fire chief should be compensated properly and
she is opposed to the amendment.
Doug Cranson said that Del has spoiled the town out of the goodness of
his heart. He said he doesn’t know yet everything the new fire chief will
have to do, and cannot decide on the amendment.
Tom Schreiber asked for clarification on how Fire Department wages are
spent.
Mr. Olanyk responded that the volunteers get an hourly rate when they
respond to calls, and that the chief also gets an hourly rate in addition
to his stipend.
Mr. Olanyk rose in opposition to the amendment, saying that $65,000 is
less than one percent of the budget. He said the consultant report
identifies many steps to modernize the Fire Department, and that the
full time fire chief position is important because that person will help
guide the town.
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Donna Sarro said she belongs to the Fire Department and thinks there is
more paperwork, more technology, more requirements, and an aging
community, and this cannot be sustained with a part time chief. She
opposes the amendment and recommends that anyone questioning
what the fire chief will do should read the report and the job
description.
Harry Keramidas made a MOTION to CALL THE QUESTION; seconded by
Mr. Coler. A VOTE was taken; the motion PASSED with a majority in
favor, thus ending discussion on the proposed amendment.
A VOTE was taken on the motion to reduce the Fire Chief line item to
$20,000; the amendment FAILED.
Helene Leue said that many of her family members have served on the
Fire Department, and that it’s time for the town to have a full time fire
chief. She said she read the report and didn’t want to believe it but it’s
true.
Mr. Pless said that several years ago the town faced a similar situation
with ambulance service, and Highland Ambulance was formed. He
believes the town should be looking at a regional fire service.
Mr. Murray said he would like to hear from the Select Board on
regionalization.
Mr. Gougeon responded that a central piece of this discussion has been
to get someone in a leadership role who can direct the Fire Department
into the future, and that Joe Maruca’s report said regionalization is a
difficult sell because Ashfield doesn’t bring a lot of equipment.
Mr. Perlman said there is a lot in the report and following all of it would
result in a department that Beverly Hills would be proud of, but it does
contain legitimate points including needing new equipment and a full
time chief. He thinks that with mutual aid the town doesn’t need to buy
all its own specialized equipment. He stated that he is in favor of the
$65,000 salary and that he hopes for somebody with experience who is
a graduate of a professional fire academy.
Ms. Schwartz said that regionalization works for ambulance because
first responders from town can arrive quickly on the scene while it takes
Highland to get there. She said she doesn’t think regionalization works
for fire, and she also referenced all the work needed to modernize the
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department and its building, saying that she thinks the increase is a
small amount in context of saving lives
David Kulp said that he is in favor of the motion and that he thinks this is
a leadership position that will need grant experience and consensus
building skills. Mr. Kulp made a MOTION TO AMEND by increasing the
fire chief salary to $75,000; there was no second and the motion
FAILED.
Mark Leue said that he was on the fire department and then served
Highland Ambulance for a decade. He said more training is critically
needed because currently several members cannot respond to medical
calls.
Mrs. Nawrocki made a MOTION to fix the method of voting by using a
paper ballot; seconded by Mr. Pless.
Mr. Carter said he understands the reason for the motion but finds it
unnecessary and will vote against it. He said this is a logical and sensible
discussion on the merits, and that it’s alright to state opposite opinions.
A VOTE was taken; the motion FAILED, so declared by the Moderator
Alan Lilly said that Del Haskins saved his life twice. He said the Fire
Department takes good care of their equipment, whereas he thinks the
Highway Department does not.
Mrs. Leue said that we’re talking about $65,000 which is not a lot for
what is gained. She said that we have been lucky to have a chief working
for a stipend, and that it’s unrealistic for that to continue. She said she
thinks home and family safety, and having local people who respond
quickly, are worth more than $65,000.
A VOTE was taken; Article 16a PASSED by a majority vote, so declared
by the Moderator.
ARTICLE 17: Health & Human Services Expenses
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Gougeon:
That the town vote to RAISE AND APPROPRIATE the presented sums of
money to fund HEALTH & HUMAN SERVICES EXPENSES for the Fiscal
Year beginning July 1, 2021:
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Board of Health Member Stipend 3 @ $750 each
Board of Health Expense
Health Agent/Public Health Nurse
Senior Center Expense
Local Council on Aging Expense
Veterans Services District
Veterans Benefits – Local
Veterans Graves
TOTAL

2,250.00
1,250.00
18,616.00
43,397.00
1,200.00
4,705.00
7,344.00
1,300.00
80,062.00

The Finance Committee unanimously recommends this article.
Ms. Schwartz asked about the Veterans Graves amount.
Mr. Olanyk said that the amount is for replacement markers on graves,
and is a typical expense.
A VOTE was taken; Article 17 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 18: Culture & Recreational Expenses
The following MOTION was made by Mr. Carter and seconded by Mr.
Gougeon:
That the town vote to RAISE AND APPROPRIATE the following sums of
money to fund CULTURE & RECREATIONAL EXPENSES for the Fiscal Year
beginning July 1, 2021:
Belding Memorial Library Expense
Belding Memorial Park Expense
Ashfield Lake Dam Inspection
Invasive Species Removal
Lake Dam Maintenance
Historical Commission Expense
TOTAL

54,463.00
22,262.00
2,000.00
850.00
2,500.00
1,000.00
83,075.00

Mr. Carter explained that the motion differed from the Article as
written because the initial amount was slightly under the total needed
to qualify for state aid. The Moderator ruled that the amount moved
was within the scope of the original amount posted.
The Finance Committee unanimously recommends this article.
Ricki Carroll asked for clarification about the amount for invasive
species.
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Mr. Coler said he helps out on lake issues, and that every year a survey
is done to identify the type and frequency of invasive species, and that
this amount is a placeholder that will be used if the town needs to
obtain grant funding and to show its commitment.
A VOTE was taken; Article 18 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 19: Debt Service Expenses
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Olanyk:
To see if the Town will vote to RAISE AND APPROPRIATE the following
sums of money to fund DEBT SERVICE EXPENSES for the Fiscal Year
beginning July 1, 2021, or act relative thereto:
Broadband Debt
Highway Garage Debt
Short-term Debt Interest
TOTAL

90,000.00
69,298.00
7,500.00
166,798.00

The Finance Committee unanimously recommends this article.
Mr. Newell asked when the debt was incurred and how Articles 19 and
25 are related.
Mr. Carter said the first borrowing was in the fall of 2019 and the
second the following spring. He said that Article 25 contains $100,000
that will also be used against the debt.
Mr. Kulp made a MOTION to strike broadband debt to zero dollars;
seconded by Mr. Murray.
Mr. Kulp said that as the manager of the Municipal Light Plant he has
given this a fair amount of thought, and he is confident that by using
broadband revenue, the town can reduce the amount of debt it pays
down now, instead paying it over time. He said that reducing this
expense would affect about thirty cents on the tax rate, and that given
all the discussions about property tax increases and other priorities, this
seems like the right thing to do. He said this is possible because the
town exceeded its expected number of subscribers and revenue is good,
and that since almost everyone subscribes it’s a wash looking at user
fees versus taxes.
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Mr. Markens asked for a point of order; is the request to strike $90,000
or a lesser amount that would leave some amount of money to pay
interest?
Mr. Kulp said his intent is to strike it all and that the interest would be
paid from the MLP budget.
Mr. Carter rose in opposition to the amendment. He says that when
broadband was approved at Annual Town Meeting there was a
financing plan, and he prefers to pay the debt quickly and then move on
to the next projects that are inevitably out there.
Renee Rastorfer asked if the Finance Committee has a recommendation
on the motion.
The Finance Committee is unanimously opposed.
Mr. Pless asked for clarification, provided by Mr. Carter.
Mr. Kulp said he thinks tax money can be used for other things while
this debt is paid over ten years with user fees.
Nina Coler said that things can change quickly, especially with
technology, and that the town can’t count on user fees.
Mr. Olanyk rose in opposition to the amendment. He said that the
largest-ever meeting of the town that he participated in was about
broadband, and much of that debate was about shouldering the burden
of debt. He said that the consensus he heard was that the town would
take on the debt, not just the subscribers.
A VOTE was taken, the motion to amend FAILED.
A VOTE was taken; Article 19 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 20: Ambulance Services
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Carter:
That the Town will vote to RAISE AND APPROPRIATE the presented
sums of money to fund AMBULANCE SERVICES for the Fiscal Year
beginning July 1, 2021:
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Highland Ambulance EMS Assessment
Highland Ambulance EMS Radio Assessment
TOTAL

92,048.00
2,982.00
95,030.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 20 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 21: Benefits
The following MOTION was made by Mr. Carter and seconded by Mr.
Gougeon:
That the Town vote to RAISE AND APPROPRIATE the presented sums to
fund EMPLOYEE BENEFIT EXPENSES for the Fiscal Year beginning July 1,
2021:
FRRS
Workers Compensation
Unemployment Insurance
Health Insurance
Retiree Health Insurance
Medicare/FICA
TOTAL

115,925.00
1,000.00
5,000.00
98,422.00
15,000.00
13,000.00
248,347.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 21 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 22: Intergovernmental Assessments
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Olanyk:
That the Town vote to RAISE AND APPROPRIATE the following sums of
money to fund INTERGOVERNMENTAL ASSESSMENTS for the Franklin
Regional Council of Governments Expenses (FRCOG) for the Fiscal Year
beginning July 1, 2021:
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FRCOG Core Assessment
FRCOG Accountant Service
FRCOG Software Maintenance
FRCOG Procurement Services
FRCOG Radio Maintenance
FRCOG Inspections Program
FRCOG REPC Assessment
TOTAL

14,481.00
29,999.00
750.00
2,426.00
5,963.00
7,600.00
150.00
61,369.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 22 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 23: Capital Projects
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Carter:
That the Town vote to RAISE AND APPROPRIATE the sum of $151,500
and TRANSFER from FREE CASH the sum of $200,000 fund the following
CAPITAL EXPENDITURES for the Fiscal Year beginning July 1, 2021:
Highway – Bridge Related Work
Belding Memorial Library – Oil Tank Replacement
Highway – Tractor Replacement
Fire Department – Fire Truck
TOTAL

50,000.00
5,000.00
146,500.00
150,000.00
351,500.00

The Finance Committee unanimously recommends this article.
Alan Lilly asked why the library work isn’t in the Library budget.
Mr. Olanyk responded that it’s because it is a capital expenditure.
Mr. Lilly said he is against $146,500 for a tractor and would prefer it all
going to a fire truck.
Mr. Olanyk said the tractor was selected for purchase this year because
it doesn’t require a debt exclusion, and that even with both amounts
the town does not have enough for a fire truck so there is a planned
sequence to the purchases. He said that the idea is to have enough
saved to buy a fire truck next year, with a few years of debt to pay it off.
There was further discussion with Mr. Lilly, who stated he feels other
towns buy trucks for less than Ashfield.
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Tom Poissant, Highway Superintendent, responded that Ashfield follows
procurement laws, and he doesn’t think other towns are buying new
trucks for the amount cited by Mr. Lilly.
A VOTE was taken; Article 23 PASSED by a majority vote, so declared by
the Moderator.
ARTICLE 24: Sewer/WWTP Enterprise Fund
The following MOTION was made by Mr. Carter and seconded by Mr.
Gougeon:
That the Town vote to appropriate, transfer from Retained Earnings, or
otherwise provide the following sums of money to operate the
Sewer/WWTP Enterprise Fund for the Fiscal Year beginning July 1,
2021:
Revenues
Department Receipts
Retained Earnings
TOTAL
Expenses
Salaries & Benefit Costs
Fixed Operating Costs
Volume Based Costs
Emergency Fund Costs
Capital Costs
TOTAL

185,146.00
0
185,146.00
100,782.00
500.00
78,864.00
5,000.00
0
185,146.00

The Finance Committee unanimously recommends this article.
A VOTE was taken; Article 24 PASSED by a unanimous vote, so declared
by the Moderator.
ARTICLE 25: Broadband Enterprise Fund
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Carter:
That the Town vote to raise and appropriate, transfer from the
Broadband Development/Appropriation account, or otherwise provide
the following sums of money to fund the Broadband Enterprise Fund for
the Fiscal Year beginning July 1, 2021, to provide Broadband
telecommunication services:
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Revenues
Revenues
TOTAL
Expenses
Salaries & Benefit Costs
Operational Costs
Indirect Costs
Capital Costs
TOTAL

$716,400.00
$716,400.00
$0
$ 582,302.00
$ 8,988.00
$120,400.00
$ 716,400.00

The Finance Committee unanimously recommends this article.
Mr. Murray asked why there is nothing for salaries or a stipend for the
MLP Manager.
Mr. Gougeon responded that a salary has been budgeted in the past
and has been refused by Mr. Kulp.
Mary Link said the motion identifies a lot of ways for the money to be
raised, and asked if is specific enough.
Mr. Gougeon responded that yes, the various ways listed are to ensure
all bases are covered.
A VOTE was taken; Article 25 PASSED by a unanimous vote, so declared
by the Moderator.
Moderator Eisenberg said that he can’t say enough about Ashfield and
the volunteers and employees who made this town happen. Mrs.
Rastorfer also thanked Mr. Eisenberg for his role.
Mr. Eisenberg said that after adjournment, Doug Field would be
providing an update on the Senior Center.
At 1:03 pm, upon a MOTION made by Mr. Olanyk and seconded by Mr.
Gougeon, the Annual Town Meeting was adjourned and dissolved.
Respectfully submitted,

Alexis G. Fedorjaczenko
Town Clerk
ATTENDANCE: 97 registered voters
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Special Town Meeting – December 14, 2021
Pursuant to a Warrant signed by the Select Board on November 29,
2021, and posted on the same day, Town Moderator Stewart “Buz”
Eisenberg called the Special Town Meeting to order at 7:00 pm on
Tuesday, December 14, 2021. The meeting was convened at Ashfield
Town Hall.
Mr. Eisenberg thanked everyone for coming. Town Clerk Alexis
Fedorjaczenko read the service of the warrant, then Mr. Eisenberg
asked if there was a motion to take up article one.
ARTICLE 1: Town Meeting Vote Clarification
The following MOTION was made by Steve Gougeon and seconded by
Tom Carter:
That the Town vote to amend the language of Article 14 at the
June 5, 2021, Annual Town Meeting to read a total of $452,647.
Mr. Gougeon explained that due to a typo on the warrant, the total
approved for the original Article reads $455,647, even though the total
of all lines in the article is only $452,647. This makes no change to the
individual appropriations and is solely for housekeeping purposes.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 1 PASSED unanimously, so declared by the
Moderator.
ARTICLE 2: Treasurer Salary
The following MOTION was made by Mr. Carter and seconded by Todd
Olanyk:
That the Town vote to raise and appropriate the sum of
$6,000.00 to the Treasurer’s Salary account.
Mr. Carter explained that the need for additional hours is due to staff
training and turnover, and also needed housekeeping.
David Kulp, Phillips Road, asked if the extended hours would continue.
Mr. Carter explained that would be part of the discussion during budget
season.
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Ted Murray, Stroheker Road, asked about the number of hours in the
past compared to now. Mr. Carter responded that it has varied,
previously in the range of 20-24 hours a week, and that it is currently up
to 40 hours as needed.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 2 PASSED unanimously, so declared by the
Moderator.
ARTICLE 3: Police Expenses
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Carter:
That the Town vote to raise and appropriate the sum of
$2,200.00 to the Police Department Expenses account.
Mr. Olanyk stated that police reform has resulted in unanticipated
expenses, and that this explanation also applies to Article 4. To date, the
Police Department has had to pay $1,200 for physicals for officers to
attend the mandatory Bridge Academy, $800 in additional ammunition
above and beyond normal levels, and $200 for uniforms.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 3 PASSED unanimously, so declared by the
Moderator.
ARTICLE 4: Police Wages
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Olanyk:
That the Town vote to raise and appropriate the sum of
$7,500.00 to the Police Department Wages account.
Mr. Gougeon explained that this Article is to cover the cost of additional
training requirements set forth by police reform after the FY22 budget
had been voted.
Mr. Murray asked if the new requirements would mean that Ashfield
would have to cut back on police services. Police Chief Beth Bezio, a
non-resident, was given permission to speak. Chief Bezio said that there
is no expected increase or decrease in the number of officers, the plan
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is to keep what we have and get the current officers up to speed.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 4 PASSED unanimously, so declared by the
Moderator.
ARTICLE 5: Highway Prior Year Bill
The following MOTION was made by Mr. Carter and seconded by Mr.
Gougeon:
That the Town vote to pay a prior year bill from the Highway
General Expenses account in the amount of $1,086.27.
Mr. Carter explained that a bill was not paid from FY21 and must be
approved by Town Meeting before it can be processed.
Whitney Roberts, Suburban Drive, asked what the bill is for. Tom
Poissant, Highway Superintendent, answered that it is a fuel bill.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 5 PASSED unanimously, so declared by the
Moderator.
ARTICLE 6: Highway Expenses
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Carter:
That the Town vote to raise and appropriate a sum of
$15,000.00 to the Highway General Expenses account.
Mr. Olanyk explained that due to a major vehicle repair, the Highway
Department will have a shortfall at the end of this fiscal year.
Mr. Eisenberg explained that in Ashfield it is not traditional to write “a
sum of money” on the Warrant without a specific amount, but that time
constraints made this language necessary for several articles at this
meeting. Mr. Eisenberg does not expect that this approach will be used
again. The actual sums are stated in each motion.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 6 PASSED unanimously, so declared by the
Moderator.
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ARTICLE 7: Green Communities Grant
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Carter:
That the Town vote to table Article Seven.
Mr. Gougeon explained that this article cannot proceed until free cash
has been certified. The article was intended as housekeeping regarding
the deposit of grant-related funds into the correct account.
The Finance Committee unanimously recommends the motion to table.
A VOTE was taken; the motion to table Article 7 PASSED unanimously,
so declared by the Moderator.
ARTICLE 8: Snow Removal
The following MOTION was made by Mr. Carter and seconded by Mr.
Olanyk:
That the Town vote to raise and appropriate a sum of $7,500.00
to a new Snow Removal account.
Mr. Carter explained that snow removal at the Fire Station and Town
Hall, and for three hydrants in town, had not been budgeted before
because the previous Fire Chief generously did the plowing with his
personal vehicle.
There was a round of applause in recognition of Retired Fire Chief
Delmar Haskins.
Cynthia “Delta” Carney, Main Street, asked several questions about the
hydrants in question in relation to her work as a Water District
Commissioner, as the Water District is also budgeting for snow removal.
Town Administrator Paul McLatchy III, a non-resident, was given
permission to speak; he agreed that he would meet with Ms. Carney to
ensure a coordinated effort. Retired Fire Chief Haskins clarified that the
Fire Department is responsible for the dry hydrants only.
Ms. Roberts asked why the Fire Department isn’t responsible for this,
and later asked if it’s a priority for the Fire Station to be plowed first.
Mr. Carter explained that this amount is an estimate for an
unanticipated expense, and that next year it will be part of the budget
discussion. Mr. Carter also responded that the Fire Station is a priority
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to get cleared from snow and that if necessary other options will be
pursued to make sure this happens timely.
Mr. Kulp asked if this is a rolling fund or the amount for the year. Mr.
Carter clarified that the amount is an estimate for this year and that any
remaining balance will be returned to free cash.
The Finance Committee recommends this article 3-1.
A VOTE was taken; Article 8 PASSED by a near-unanimous vote (two
opposed), so declared by the Moderator.
ARTICLE 9: Transfer Station Debt
The following MOTION was made by Mr. Olanyk and seconded by Mr.
Carter:
That the Town vote to raise and appropriate a sum of
$82,000.00 to pay down the Ashfield Lake Dam Project Account.
Mr. Olanyk explained that at the time of writing this article it was a
choice between the Transfer Station debt and the Ashfield Lake Dam
Project. In the end it was determined that the Town has a good handle
on the Transfer Station debt and that the best fiscal advantage would be
to focus on the Lake Dam Project because it will make matching funds
available and will reduce borrowing.
Mr. Eisenberg noted that sound fiscal management suggested the best
path forward was to discuss the best use of these funds, and that the
original article included reference to the Ashfield Lake Dam Project as a
key project in town that will impact taxpayers.
Mr. Murray and Caroline Murray, Stroheker Road, each asked for
further clarification about the changes. Mrs. Murray then stated that a
handout showing the correct motions would have been helpful and
much less confusing. Mr. Eisenberg thanked them for their feedback
and acknowledged that it is a good suggestion. Mr. Carter apologized
for the confusion and explained again why the need to set the tax rate
made the timeline so tight in advance of this meeting.
Mr. Kulp asked how much funding is left. Mr. Carter explained that the
total of all the raise and appropriate articles will bring the town within
two thousand of our levy limit. He clarified that last year the town was
very conservative in budgeting because of Covid, and that it would be
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difficult to continue that way.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 9 PASSED unanimously, so declared by the
Moderator.
ARTICLE 10: Premium Pay
The following MOTION was made by Mr. Gougeon and seconded by Mr.
Carter:
That the Town vote to appropriate from a sum of $12,500.00
from the American Rescue Plan Act (ARPA) Fund for the
purpose of premium pay for employees.
Mr. Gougeon explained that due budget uncertainty earlier in the
pandemic, employees were not given their annual increases in 2020.
These funds are from federal grant monies and can be used to cover the
amount that employees would have received had they been given that
increase.
Ms. Carney asked if this applies to previous employees. Mr. Gougeon
answered that it applies to everyone on the books in FY21.
The Finance Committee recommends the article unanimously.
A VOTE was taken; Article 10 PASSED unanimously, so declared by the
Moderator.
Mr. Eisenberg thanked everyone for coming.
At 7:44 pm, on a MOTION from Mr. Kulp and a second from Mr. Olanyk,
the Special Town Meeting was unanimously adjourned and dissolved.

Respectfully submitted

Alexis Fedorjaczenko
Town Clerk
ATTENDANCE: 21 registered voters
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Agricultural Commission
The Ashfield Agricultural Commission does not receive any funds from
the town through the budget process. The Commission is able to apply
for grants to fund specific initiatives.
In 2021, the Agriculture Commission picked up some steam after the
2020 shutdown. We added a new member, Sam Perkins of Bug Hill
Farm, who is providing new energy to the Commission.
The Commission acknowledged the new state law that requires the
Board of Health to consult with the Agricultural Commission when any
ordinances are passed that will affect the farming community. The only
applicable issue in Ashfield currently is the spraying for mosquitoes,
which Ashfield opted out of. The Ashfield Farm Guide was updated and
posted to the town website. The Commission started a mentor program
seeking to connect current and future farmers with each other to gain
from experience. We have started working with FRCOG to develop a
watershed assessment for the South River as it pertains to agricultural
activities which will hopefully result in dedicated financial assistance to
farmers and forest landowners in the watershed. Finally, the
Commission is proposing a non-binding resolution to be on the warrant
for the Annual Town Meeting to promote pollinator habitat in the town.
We continue to respond to requests from the public concerning the
Right to Farm bylaw and what activities they may engage in without
specific permits.
The Commission is lacking several members and is actively seeking new
volunteers to serve.
Respectfully submitted,
Members of the Agricultural Commission:
Barbara Miller (Chair), Nancy Garvin, Sam Perkins,
Johanna Pratt and Robyn Crowningshield (Scribe)
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Animal Control
This year started off with several loose dog complaints. It seems that
many people have taken to walking the many woodland trails of
Ashfield with their dogs. Unfortunately, some people while using these
trails, which are often on private property, are releasing their dogs off
leash. These dogs sometimes come in contact with other walkers and
their dogs and the encounters are not always friendly. Our town’s leash
law is in effect all over Ashfield. To prevent an unnecessary incident, I
am asking dog owners walking on these trails to maintain control of
their dogs by keeping them leashed.
I want to explain another situation that has changed in my role of
Animal Control. I can no longer remove nuisance wildlife from homes or
businesses. The owners need to call me and I can direct them to a PAC
(“Problem Animal Control”) person in the area. The PAC people are
licensed by the state and can enter private property to remove problem
wildlife. I can still, however, remove wounded, sick, or vicious animals
from private property.

Bobcat in Apple Valley, photo submitted by Warren Kirkpatrick
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In late June there was an incident of a loose dog. While trying to capture
this dog, I was bitten four times. The dog was very vicious and nasty and
I was trying to put it in my vehicle to remove it from a person’s yard.
Thankfully, the dog had no rabies, and I required no medical treatment.
In late September, I received a body camera through our Police
Department. This device will be worn while I am on duty to ensure
security for myself and others.
As a reminder, all dogs six months and older must be licensed by April
1st of each year. In order to obtain a dog license, an up-to-date rabies
certificate must be on file with the town. Licenses can be obtained in
person, by mail, online or deposited in the town hall drop box. Payment
can be made in the form of cash, check or credit card. Cats six months
or older are also required by state law to have an up-to-date rabies
shot. In addition, Ashfield has a year-round restraining order and all dog
owners are responsible for damages done by an unrestrained dog.
I want to thank our Police Department and all the people and
organizations that have supported and assisted me in performing my
duties as the Ashfield Animal Control Officer. I am always available to
answer any questions or concerns regarding domestic or wild animals
and can be reached at 413-628-3811.
Dogs Confined: 1

Phone Calls: 1,585

Cats Confined: 0

Mileage: 1,318

Other animals confined: 1

Labor Hours: 756

Animal Bites: 1

Expenses: $944.35

Respectively submitted,

Warren Kirkpatrick, Animal Control Officer
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Board of Assessors
The Town of Ashfield had a single tax rate for Fiscal Year 2021 of $16.55
per $1,000 of real estate and personal property value.
The tax rate is set based on voter approval of the budget at annual town
meeting. The town is allowed to increase annually by 2 ½ % plus an
allowance for new growth construction. Amounts over the levy limit for
debt exclusions or overrides are approved by a vote of town voters.
Assessors are responsible for assessing property taxes, the major source
of revenue for most communities, as well as miscellaneous excise taxes,
such as the motor vehicle.
Under law all property in Ashfield is assessed at its full and fair market
value each year for the purpose of taxation. This is accomplished
through the maintenance and administration of all property data
records working closely with Patriot Properties. Additionally, the Board
also administers motor vehicle tax, real estate and personal property
tax. The board also handles all motor vehicle excise tax abatements,
real estate and personal property abatements and all statutory tax
exemptions as allowed by law.
After serving on the Board for several years, Amy Shapiro decided not to
run for re-election in 2021. Mary Link was elected to the Board, taking
Amy’s place. Ron Coler is the third member of the Board of Assessors.
Total assessed values for each major class of properties, the number of
parcels and their share of the tax levy are shown below.

Class

Valuation

% of Levy

Residential

$230,843,705

88.1662%

Commercial

$9,571,420

3.6556%

Industrial

$1,252,062

.4782%

Personal Property

$20,160,810

7.7000%

$261,827,99

100%

Total

The total exempt value was $19,692,804.
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Summary of Monies Raised by Taxation and Receipts
FY19

FY20

FY21

Total Amount
to be Raised

$5,283,047.62

$5,782,069.33

$5,788,648.36

Annual Tax Levy

$4,196,406.62

$4,346,579.68

$4,333,253.36

Total Property
Value

$244,545,840

$260,899,141

$261,827,997

$17.16

$16.66

$16.55

Tax Rate Per
$1000

It is the property owner’s responsibility to ensure that your property
card is correct. You can view a synopsis of your property at
www.axisgis.com/AshfieldMA/.
If you have questions about your assessed value or if you want a copy of
your full property card to review please contact Rachel Pantermehl,
Assistant Assessor or email assessors@ashfield.org
Respectfully submitted,
Faye Whitney, Chair
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Belding Memorial Library Trustees
There are so many elements that go into the stewardship of a public
building that is over 100 years old.
Most of these efforts go unseen, whether it’s the roof or the insulation
or the wiring. But after years of falling ceilings and peeling plaster, the
interior of the library has finally been restored and the result is one we
all can actually see. To create even more light, all the original fixtures
have been rewired as well enabling us to see even more.
Of course, 2021 has not been without challenges. The pandemic
continued to restrict public access to the building and its services.
Despite that, circulation increased from 16,577 in 2020 to 23,992 in
2021. Last Spring Greg Lilly of Hilltown Tents generously donated
several tents, enabling us to provide services for patrons on both the
front walkway and the back lawn. As part of our plans for the future we
are currently working with a student at The Conway School of
Landscape Design to create a master plan for the land behind the
building. This will involve a covered gathering space, an educational
garden using native plants to attract pollinators and wildlife, and a redesign of the parking area. As with so many of our goals, this will have
to be implemented incrementally over several years, but we are hoping
for a significant start in 2022.
After almost 20 years as a Library Trustee I have decided not to seek reelection, making this my last submission to the town’s Annual Reports.
Being a trustee has been a significant part of my citizenship of Ashfield,
and indeed of my life. I am so grateful to have worked with so many
people who have donated their time, their money and their vision to
making the Belding such an important part of our community. I leave
the library in very good hands, and because of that I am filled with
confidence that the board will continue to preserve and celebrate its
past while actively working to ensure its bright future.
To Director Sarah Hertel-Fernandez and your colleagues Irene Branson
and Sherrie Scott, your contributions to our community cannot be
overstated. To my fellow Trustees, thank you for sharing your passion
for books and your love of our library. For all those hours of
brainstorming and rolling up our sleeves, you took the “work” out of
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working together and replaced it with accomplishment and satisfaction.
You turned the challenging into the enjoyable. Caroline Murray, Sandy
Carter, Esther Coler, Sage Franetovich, together with your predecessors
you have made these twenty years an experience I will always
remember.
Respectfully submitted,
Marcine Appel Eisenberg
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Board of Health
2021 was a challenging year for the Board of Health due to the ongoing
COVID pandemic, which continues to affect all our lives. The statewide
mask mandate was lifted in March, and we all breathed a sigh of relief
and hoped that our lives could return to normal. But this was not to be
as the Omicron variant took over and cases soared in the Fall. The state
did not renew the mask mandate, so town Boards of Health were left to
make difficult decisions about masking. With extensive consideration
and deliberation, the Ashfield Board of Health enacted a mask mandate
in November. This was greeted with cheers from many but anger by
others. Yet most of us wore the masks and trusted the Board of Health’s
decision.
Ashfield’s COVID case count for 2021 is 53 total. Most months had less
than 5 cases with no cases in May, June, or July. Cases began to climb
upward gradually and then quickly increased with 8 cases in October, 12
in November, and 21 in December.
Regarding inspections: our Health Agents, Carl Nelke and Claudia Sarti,
continued to do an awesome job. Carl Nelke performed 15 Title 5
Inspections and 6 Perk Tests. He inspected 5 System Construction
projects and 1 well. Money collected for these inspections and tests:
$1,950.
Claudia Sarti continued to perform food service inspections and deal
with housing concerns. She was able to help Ashfield make use of the
AGO Housing Receivership Program, which enabled a contractor to
rehabilitate a condemned residence on Buckland Road. This is the first
time we have used the Abandoned Housing Initiative in Ashfield. The
project has been completed and the rehabilitation of this property is
amazing. The house is now on the market for sale.
Evelyn Resh did a remarkable job as chair advising the Town about the
pandemic with her Public Health expertise and thoughtful Ashfield
Newspaper articles. Caroline White was elected as a new member to
the Board of Health in June. Duncan Colter continued serving on the
board.
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For more information please read the Franklin Regional Council of
Governments annual report for Ashfield regarding the services they
have provided Ashfield. They have been an invaluable support for the
Board of Health as well as other groups in town.
Respectfully submitted,
Caroline White
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Ashfield Burial Ground Association
Ashfield Burial Ground Association, Inc. (ABGA, Inc.) owns all the
cemeteries in Ashfield, except those on private property. ABGA’s
president and burial agent is Thomas Graves. He is the person who
takes care of the cemeteries and the person who is in charge of selling
burial lots and doing any burials in these lots.
There are presently 11 known cemeteries in Ashfield, of which four are
on private land with family members of former owners of these
properties buried there. In 2005, Nancy Garvin, researcher from the
Ashfield Historical Society (AHS), began working with an Ashfield family
descendent, Carol Booker. Together they read and recorded all the
gravestones in these cemeteries and photographed many of the stones.
Since then a member of AHS has put their work on findagrave.com and
continues to update the burials.
Anyone who owns a burial plot in an Ashfield Cemetery, or who is an
heir of an owner, is a member of the Ashfield Burial Ground Association
and may attend the annual meeting.

Burials in Ashfield Cemeteries
January 1, 2021 to December 31, 2021
Date of
Death

Date of
Burial

Cemetery

Richard Goldthwaite

1/29/2021

05/10/2021

Plain

Stanley Stein

12/19/2019

05/22/2021

Baptist Corner

Eric Nelson

04/14/2019

07/04/2021

Beldingville

Norman S. Walker

07/23/1944

07/22/2021

Hill

Nancy H. Walker

02/10/1932

07/22/2021

Hill

Robert Schaefer

02/09/2021

08/15/2021

Brier Hill

2017

08/18/2021

Beldingville

Elizabeth (Le Clair)
Forbes

09/14/2021

09/17/2021

Plain

Robert Wickline

09/10/2020

09/19/2021

South Ashfield

Bruce Jenkins

03/03/2021

09/25/2021

Plain

Name

Vincent Chase

57

Ashfield Burial Ground Association

Date of
Death

Date of
Burial

Cemetery

Martha (Deane)
Townsley

05/15/2020

10/11/2021

Plain

Alfred T. Doughty

11/16/2018

10/14/2021

Plain

Irene (Pearson)
Doughty

08/30/2021

10/14/2021

Plain

Beverly May (Lafrance)
Guditis

12/09/2017

10/24/2021

Hill

Frank C. Guditis

07/04/2021

10/24/2021

Hill

Glenn Williams

09/04/2021

10/30/2021

Plain

Gregory Emmett Ratte

10/25/2019

10/30/2021

Hill

Paul E. Bacon

10/28/2021

11/06/2021

Plain

Marian (Dodson)
Fitzgerald

09/15/2021

11/11/2021

Plain

Barbara A. Broadhurst

09/30/2021

11/13/2021

Plain

Alexander Raftopoulus

10/01/2018

11/24/2021

Baptist Corner

Phyllis (Newell)
Kirkpatrick

09/15/2021

11/26/2021

Baptist Corner

Name

Respectfully submitted,
Tom Graves, Burial Agent
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Conservation Commission
Conservation Commissions in Massachusetts have regulatory
responsibility stemming from legislative passage of three acts; Wetlands
Protection Act, Riverfront Act and Natural Heritage and Endangered
Species Act. We review applications for activities within resource areas,
conduct site visits, advertise and hold hearings, make determinations
and issue permits which allow these activities with certain conditions
attached. We also have the responsibility to review Forest Cutting Plans
prepared under the Forest Cutting Practices Act.
The Commission does its best to help citizens navigate the regulations
and works diligently to lessen the burdens of that process, but the law
remains and the regulations have to be followed.
It is good to know why the law exists. It is to protect eight “Interests,”
that serve us all. Every governmental regulation has its own unique set
of interests. Rules that govern the structural integrity of buildings, safe
installation of electrical wiring, and sanitary codes, etc. can all be easily
grasped as benefiting every one of us who ever walks into a building,
turns on a light switch, or eats in a restaurant.
The eight interests, of the Wetlands Protection Act (WPA), are similar in
their intent and are as follows: flood control, prevention of pollution
and storm damage, protection of the following: public and private water
supplies, groundwater supply, fisheries, land containing shellfish, and
wildlife habitat.
While it isn't obvious to everyone, except wetland chemists, that the
smelly swamp next door protects the quality of drinking water by
removing toxic nitrates and heavy metals, it is plain to see how filling in
wetlands will reduce their ability to control flooding and prevent storm
damage. Such consequences will have shared impacts and costs that are
borne by all taxpayers. As citizens then, we must all share in their
protection as well.
The Commission's primary fixed cost is membership in the
Massachusetts Association of Conservation Commissioners, which keeps
us current with changes or proposed changes in our regulatory
responsibilities. Our variable costs are determined by the number of
permits we process which entail legal ad fees for hearings and costs for
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required certified mailings. These fees are paid by the applicant and are
returned to the town’s General Fund.
When we issue an Order of Conditions for activity in a resource area the
applicant is required by law to register these conditions at the Registry
of Deeds. After the work is completed the applicant can request the
Commission to inspect the work and issue a Certificate of Compliance
which removes the lien from the deed.
The Town of Ashfield owns conservation land adjacent to the trail to the
Lookout across Hawley Road from the Trustees of Reservations Bear
Swamp trailhead. Approximately 15 acres were given to the town by
Esther D. & Philip H. Steinmetz in 1977. The sign at the entrance to the
property reads, “Brewer Tatro Memorial Woods.” We are always open
to suggestions on how to build awareness and appreciation for this
open space and how best to encourage its appropriate recreational use.
The Commission is sometimes asked to issue an emergency certification
for expedited work in a wetland resource area. In addition to the
regulatory responsibilities cited above, we assist applicants with
Chapter 91 Licensing. Ashfield Lake is over 10 acres in size and defined
as a “Great Pond” which requires that all docks and anchored floats be
licensed annually.
We review and sign off on applications for conservation restrictions
brokered by agents such as The Franklin Land Trust and The Trustees of
Reservations.
We support the preservation of habitats for rare, threatened and
endangered species. We have concerns about the impact of invasive
species, both terrestrial and aquatic, and how we as a commission can
pursue programs to halt their advance.
Because of pandemic precautions we have held meetings remotely
using a Zoom subscription purchased by one of our members, Brian
Clark, who donates the use of his account for this purpose.
Respectfully submitted,
Philip Lussier, Chair
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Council on Aging
The Council of Aging resumed regular monthly meetings at Town Hall in
2021. With the ongoing COVID – 19 pandemic it has continued to be
very hard though, to meet with the Ashfield Seniors at the Monthly
luncheons.
The Council was able to host one event in 2021, a picnic at the lake,
with about 35 attendees. Hopefully in 2022 we will be able to hold more
gatherings and resume the luncheon.
The Staff at the Senior Center continues working very hard to keep all
the Seniors in all Three Towns (Ashfield, Buckland, and Shelburne) Safe
and Healthy. It has been very hard for them, but they are there to help
you when you need them, just call Monday- Thursday 8:00 am - 4:00
pm.
The Ashfield Council on Aging wants to thank Director Amanda Joao
(who left this role at the end of 2021) and her staﬀ at the center, the
Ashfield Select Board, Ashfield Town Administrator, and Ashfield Town
Clerk for their continuing support.
Special thanks also to Chief Beth Bezio and Community Officer Gretchen
Gerstner for their outreach to local seniors.

Respectfully submitted,
Ashfield Council on Aging members
Douglas Field, Nina Laurie, Ann Yuryan, Franklin Wickland, Janice Wright
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Cultural Council
The Ashfield Cultural receives 100% of its funding from the Mass
Cultural Council’s Communities Program, to support culture through the
arts, sciences and humanities. We conduct a competitive grant
application process and fund proposals that meet the state’s eligibility
guidelines, our local priorities, and provide a strong public benefit. We
collect input from the community to develop our local funding priorities
and we value your thoughts. You can reach us at culture@ashfield.org
Our FY21 state allocation was $4,800. Due to the pandemic, several
programs from the previous year were unable to proceed and recipients
chose to forfeit their grants. All unused funds were added to our new
FY21 allocation, and we funded 23 out of 29 proposals, totaling $6450.
The programs included disciplines in music, visual arts, theater,
sciences, literature, and multi-disciplinary.
While our FY22 allocation and application review was held at the end of
this fiscal year, the programs will be held in FY22. We will report on
those in the next Town Report.
Mass Cultural Council is a valuable resource to our Commonwealth, and
we encourage you to visit https://masculturalcouncil.org to learn about
other programs and resources.
Respectfully submitted,
Members of the FY21 Ashfield Cultural Council
Louise Neidle, Co-Chair
Chris Nelson, Co-Chair
Jacquelyn Burgin, Secretary
Bill Feinstein, Treasurer

Stacy Adams, Member
Walt Cudnohufsky, Member
David Kulp, Member
Deborah Sherr, Member
Rochelle Wildfong, Member
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Emergency Management
2021 continued to be a very busy for the Emergency Management
Department, its personnel and the first responder community which
was mainly due to the COVID-19 pandemic. Unlike 2020 the focus
shifted to vaccination while continuing to find ways to keep residents
protected from the spread of infection. This department assisted the
Police in finding open slots at vaccination sites in the area and in
scheduling appointments for residents who were unable to get any.
Additionally, we assisted the police department with vaccination clinics,
for COVID and the flu, that were held at town hall.

Left to right, Officer Fred Bezio, FRCOG Public Health Nurse Meg Ryan, and Ashfield
Police Chief Beth Bezio at a COVID vaccine clinic held at Town Hall

Aside from pandemic related activities regular Emergency Management
Department business took place. The department applied and received
a grant thru MEMA, known as EMPG (Emergency Management
Performance Grant). The grant amount in 2021 was for $2700 and was
applied toward the purchase of needed equipment for the Town’s first
63

Emergency Management

responder departments (PD, FD, EMS & EMD). Attended emergency
management training offered by MEMA for EMD personnel.
Attended training on the “Community Hub” which was held by
EverSource for community liaisons. The community hub is an online
access thru a dashboard available to the communities and for the EMD
to report power outages. Additionally, it allows us at the community
level to monitor repair progress and status updates of reported
incidents until they have been fully addressed. The online hub makes it
far easier to communicate directly with EverSource during power
outages while providing them with situational visibility companywide.
As always, I would like to thank Chief Beth, former Chief Del (retired),
Chief Kyle, and their personnel for their continued help and constant
support.
Respectfully submitted,
George Stephan
Ashfield Emergency Management Director
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Finance Committee
In 1940, the Selectmen, now the Select Board, were appointed
Ashfield’s first Finance Committee. Forty years later, the Town voted to
add the Assessors to the group, forming a 6-member Finance
Committee. In 1985, the Town amended the By-Laws to establish the
separate, five-member Finance Committee that exists today, composed
of elected members who serve three-year terms and “hold no other
elected or compensated position while serving as members of the
Finance Committee.” The Finance Committee serves without
compensation and is charged to “consider all articles for all town
meetings and report its recommendations before each meeting or
vote.”
The membership of the Finance Committee remained constant in FY21.
Members continued to support Ashfield through their participation in
various projects: providing additional senior services in Ashfield,
improving resources for the Fire Department, and using long range
capital planning to meet Ashfield’s most critical needs as effectively as
possible. Members also participated in efforts related to employee
salary and benefits, understanding and communicating the MTRSD
budget, and prioritizing the Town’s projects in order to meet as many
critical needs as possible. Through this process of discussion, research,
and participation, we continued to strengthen our understanding and
ability to make informed recommendations about the Town’s financial
issues.
The Finance Committee also works hard to provide concise, digestible
information for voters in several ways. We prepared and presented an
overview of the proposed Town budget prior to the Annual Town
Meeting, wrote a summary of Town budget and other warrant articles,
and made this information available on the Town website as well as
submitting it to the Ashfield News. Our goal in providing this service for
voters is to inform residents about their options and share our
recommendations in as transparent and clear a way as possible.
Overall, 2021 was a productive and successful year. The Town's most
recent audit report complimented Ashfield’s financial position,
particularly in view of the recent fiscal issues faced by the Country,
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Commonwealth and Town. In the management letter provided to the
Town, the auditors stated:
While the Town could never prepare itself to face such
an unprecedented challenge, years of strong fiscal
management set up the Town to withstand this tragedy,
better than most. Despite the economy being locked
down for basically the entire fourth quarter, the Town
was still able to ride the back of strong conservative
spending. Additionally, the Town passed a balanced
budget for fiscal 2021.
Our goal for 2022 is to continue to contribute to Ashfield’s financial
health and well-being as effectively as possible.
Respectfully submitted,
Lindy Gougeon, Carol Lebold, Ben Markens,
Tom Miner, Jr., and Kyle Taylor
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The year 2021 was a year of change in the Ashfield Fire Department.
Under Fire Chief Del Haskins, the year began with the whole
department involved in research, documentation, and meetings to
provide information to a third-party review and recommendation report
writer. The report was completed and submitted to the town by early
March. Highlighted in the report, written by West Barnstable Fire Chief
Joseph Maruca, was the top-down list of items that both the Fire
Department, and the Town leadership, should address to keep Ashfield
Fire current and successful in its mission to provide high quality
emergency services to the residents of Ashfield. This report is available,
in its entirety, on the town website.
Chief Haskins lead the Fire Department through June, and officially
retired from the position on June 30th. Then Assistant Chief Alan Taylor
was in charge for the first week of July until the Select Board made the
decision as to who would take over the Chief position in its newly
formed full time position. At the meeting of the Select Board on the
evening of July 7th, I (then Fire Lieutenant Kyle Walker) was chosen to
take charge of the department effective midnight that night, July 8th. I
am honored to have been chosen by the Select Board and humbled by
the outpouring of support for this decision from towns people, boards,
departments and from the Ashfield Firefighter’s Association.
Another of the biggest changes that came from 2021 was the high call
volume. In the calendar year this department responded to 285 calls for
service. This included 128 fire/safety/smoke invest/fire
prevention/other calls, and 157 medical/rescue related calls. This
represents a nearly 60 calls (or an approximate 25%) increase over the
previous calendar year. To put this in perspective, there were a total of
226 calls in 2020, and 181 total in 2019. Some of this increase can be
attributed to the pandemic, but much of it has very different causes.
Ageing population, inclement weather, and an increase in service calls/
life safety inspections have had a big part as well.
In the first six months of 2021, Chief Haskins over saw and/or assisted
with the completion and submission of 4 grants. Three of the four were
approved and granted. One was a FEMA Assistance to Firefighters Grant
that was done in conjunction with Shelburne Falls FD, this grant
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awarded Ashfield Fire more than $60,000 in September to completely
replace our SCBA (self-contained breathing apparatus) equipment. AFD
received it 8 new packs, 8 masks and 16 air cylinders in December and
placed them into service. A second FEMA AFG grant was not granted to
AFD, this grant was written to replace our 30 year old tanker/engine.
Third, the Commonwealth’s DFS SAFE Grant for fire education, life
safety and fire prevention in schools and in the senior community was
granted to AFD, in the amount of $5974 in February. In August, AFD
received the approval on a nearly $17,000 grant from the
Commonwealth’s Security Trust Fund. This grant was approved to be
used to purchase 5 new sets of structure fire gear.

Ashfield Fleet -- Taken summer of 2021 at the upper Belding park. (Front to back)
Ashfield Brush-1(1986 military surplus Chevy), Ashfield Rescue-1 (2012 Vtech F550) ,
Ashfield Engine-3 (1996 KME Freightliner), Ashfield Engine-2 (1990 KME Freightliner)

Knowing who is called and who will come to help when someone calls
911 is important in rural communities like ours. Please let me take this
time to tell you who your Ashfield Firefighters are as of the end of 2021.
Assistant Chief Matthew Haskins, 1st Captain Colleen Walker, 2nd
Captain Michael Purcell, 1st Lieutenant David Christenson, 2nd
Lieutenant Timothy Williams, FF Alan Taylor, FF Malik Johnson, FF
Raymond Szewczyk, FF Tiertza-leah Schwartz, FF Donna Sarro, FF
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Amanda de los Santos, FF Lucas de los Santos, FF Raine Leue, FF Del
Haskins (retired Chief), Aux. FF Deb Craven, Aux. FF Bill Burnett, Aux. FF
Bill Perlman (retired in August). This incredible group of dedicated,
trained, selfless, and ready to act firefighters make this department
what it is.

AFD personnel in uniform for parade – (L to R) FF Raymond Szewczyk, Captain
Michael Purcell, Ret. Chief Del Haskins, Chief Kyle Walker, Assistant Chief Matthew
Haskins, FF Raine Leue

We believe that it is vital for Ashfielders to see and connect with the
firefighters that serve their town, therefore we have strived to be
leaders, and supporting cast when called upon by the residents and
many active groups in town. This is why the Ashfield Fire Department is
proud to continue to sponsor and participate in organized events in
town. Halloween activities, Ashfield Baseball, children’s Christmas
parties, Fall Festival, holiday and birthday parades, and Boy Scout
occasions. Some of our own events include movie nights at the fire
house, and fire education field days just to name a few.
If you are interested in joining our department as a firefighter, medical
first responder, junior firefighter, or auxiliary member, talk to one of our
personnel or contact the Fire Chief by phone or Email. We are always
looking for more help. We meet every Wednesday evening, the first
Wednesday of the month at 7:30 pm for a business meeting, and each
subsequent Wednesday at 6:30 pm for a training or drill.
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AFD personnel at 2021 Halloween – (L to R) Chief Kyle Walker, FF Lucas de los Santos, FF
Amanda de los Santos, FF Malik Johnson, Captain Colleen Walker, Sparky the Fire Dog
(Captain Michael Purcell), Lieutenant David Christenson, Assistant Chief Matthew

As a department we wish to extend our sincere gratitude and thanks to
the towns people, boards, departments, town hall personnel and voters
for your continued support this past year and years to come. Please
know that we are here for you in your time of need and for any
comments, questions or situations that arise. Call 413-628-4441 x2
anytime for non-emergency assistance or email firechief@ashfield.org.
For emergencies or urgent assistance, call 911 or 413-625-8200 to speak
with our dispatch center.
Respectfully Submitted,

Fire Chief Kyle Walker
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Franklin Regional Council of Governments
The FRCOG provides planning services, programming, and advocacy to
all County municipalities. Our municipal service programs – Collective
Purchasing, Cooperative Public Health, Cooperative Inspection, and
Town Accounting – are available to any municipality. Partnership For
Youth provides substance use and chronic disease prevention; the
Planning Department assists with local planning and larger regional
projects; and the Emergency Preparedness and Homeland Security
Programs prepare and train first responders and health officials.
The COVID-19 pandemic continued to shape the ways we did business
in 2021, and while the attention of some staff remained focused on
pandemic response, our typical work did not stop, nor did our mission
to serve the interests of citizens, municipalities, and the region as a
whole. We’ve included some of that work here, and FRCOG’s 2021
Annual Report, published this spring, will further summarize our
regional efforts.
The following pages list services specific to Ashfield.
COVID Response and Recovery
FRCOG engaged in regional and municipal COVID response and recovery
in numerous ways, including:
•

•
•

Maintained up-to-date regional websites; developed and
distributed community education messages; provided mask
order and social-distancing signage for use at town facilities,
non-profits, and businesses.
With partners in the Franklin County Regional Vaccination
Collaborative, coordinated 140 regional vaccination clinics
administering nearly 32,000 doses of vaccine.
Advocated for the needs of rural communities and local public
health; facilitated information sharing on COVID case trends,
new state guidance and initiatives, and sharing of best
practices.
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Climate Resilience
•

•

Worked with the Highway Superintendent on green
infrastructure best management practices to manage
stormwater on Bug Hill Road as part of the Franklin County
Sustainable Stormwater Pilot Project.
Concluded the $1.5M regional Municipal Vulnerability
Preparedness Action Grant for the Mohawk Trail Woodlands
Partnership (MTWP) Regional Climate Resiliency Project with
the completion of several projects in the South River Watershed
in Ashfield. Work included technical assistance to the planning
board for river corridor management, bid documents for the
replacement of the Baptist Corner Road culvert, and updates to
engineering plans and cost estimates for repairs to Ashfield Lake
Dam.

Economic Development
•

•
•
•

Provided procurement and grant administration assistance for a
$20,000 MTWP town grant to make improvements at Belding
Memorial Park on Ashfield Lake for boating and fishing. This is
an effort to support recreational tourism and local businesses
that benefit from visitors to the town.
Completed the Town of Ashfield Economic Development
Reference report.
Assisted with developing the Shelburne Falls/West County
Initiative grant program for businesses, nonprofits, artists and
farmers.
Completed an inventory and map of recreational assets in the
MTWP area.

Finance and Municipal Services
•

Ashfield contracted with the FRCOG to receive collective bid
pricing for highway products and services, including rental
equipment; heating and vehicle fuel; elevator maintenance;
school district fire alarm and fire extinguisher services. Staff
assisted the town with a construction bid for library painting
and for ADA improvements to access Ashfield Lake under the
MTWP program.
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•
•

The Cooperative Inspections program issued 111 building
permits, 60 electrical permits and 54 plumbing/gas permits for
Ashfield in 2021. Nine (9) Certificates of Inspection were issued.
The Town Accounting program produced biweekly vendor
warrants, and provided monthly budget reports to all officials
and departments. Accountants certified Free Cash and
submitted a Schedule A at year-end; assisted in completing the
recap for tax rate submission; and customized, developed, and
distributed reports for committees and departments. They
assisted with the annual audit, if necessary. Accounting data
was accessible over a secure internet connection to a server at
the FRCOG office, and backed-up daily.

Land Use and Natural Resources
•
•
•

Began a National Water Quality Initiative Watershed
Assessment for the South River to identify potential sources of
nonpoint source pollution.
Helped the town administrator and Energy Committee with
completion of the Green Communities Annual Report and
closing out the competitive grant.
Assisted the town administrator with preparation of a
successful grant application for a Community One Stop planning
grant to initiate a master planning process.

Public and Community Health
Ashfield is a Public Health Nursing Program member of the CPHS, a
health district based at the FRCOG.
•

•
•

The CPHS Nursing staff served as clinical leads and vaccine
administrators for the FRCOG clinics operated as part of the
Regional COVID Vaccine Collaborative. Two hundred forty (240)
Ashfield residents received COVID vaccines through these
clinics.
Gave 897 Flu and 77 COVID vaccinations at CPHS flu clinics,
COVID pop ups, and home visits. Among these, 14 Ashfield
residents received flu vaccines.
Offered sharps collection and box exchange in collaboration
with Franklin County Solid Waste Management District at all
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•
•
•

•
•

•
•
•

walk-in wellness clinic nursing hours. Exchanged 116 gallon and
23 quart sharps boxes.
Completed state-mandated infectious disease surveillance and
reporting for 228 communicable disease cases in district
member towns, including 21 Ashfield cases.
Served on the Mohawk Trail Regional School District COVID-19
Task Force on behalf of the Ashfield Board of Health.
Conducted a Teen Health Survey to assess teen attitudes and
behavior among middle and high school students. Staff reported
to Mohawk Trail Regional School administrators on results from
117 Mohawk students, representing 79% of the 8th, 10th, and
12th grade classes. Survey data meets federal requirements for
the school and is valuable for grant writing and program
planning.
Provided training, technical assistance, and evaluation for the
evidence-based LifeSkills substance use prevention curriculum
in the Mohawk Trail Regional School District.
Provided training, materials, and technical assistance for the
new, evidence-based PreVenture substance use prevention and
mental health promotion program in the Mohawk Trail Regional
School District.
Provided resources for advancing racial justice in school
districts/schools to the Mohawk School District.
Supported the Franklin County Age- and Dementia- Friendly
Communities initiative by enrolling 11 new towns and planning
a survey of needs for early 2022.
Co-presented with LifePath seven times on three topics related
to the Age-Friendly initiative, ”The Age- and Dementia-Friendly
Communities Movement,” “The 10 Warning Signs of
Alzheimer’s,” and “Reframing Aging.” Ashfield residents
attended presentations at The Senior Center.

Training and Education
The following list represents the FRCOG workshops and training
sessions that Ashfield public officials, staff, and residents attended, and
the number in attendance.
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COVID-19 Pandemic Support:
BIPOC Communities Vax Conversation - 1
Emergency Prep & Homeland Security:
Free Emergency Telecom Services - 1
Municipal Officials’ Continuing Education:
Funding Water & Sewer Infrastructure - 4
Cybersecurity – 2
Public Health & Community Awareness:
3-In-1 Food Safety Training Certification - 2
Planning, Conservation & Development:
Diversifying Rural Housing Opportunities - 1
Review of State Model Floodplain Bylaw - 1
Rental Zoning, Building & Sanitary Codes - 2
Additionally, staff organized and facilitated educational information
meetings for members of town energy committees, including presenting
information on various topics and conducting follow-up communication.
Transportation
•

•

Conducted town-requested traffic counts for speed analysis at
three locations on Route 112 near Sanderson Academy, on two
locations on Hawley Road, and two locations on Williamsburg
Road near Chapel Falls.
Consulted and provided guidance on electric vehicle charging
station funding programs and resources.

Respectfully Submitted,
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Franklin Regional Retirement System
The Franklin Regional Retirement System is a government agency that
serves the 611 retirees, 55 beneficiaries, 1,066 active employees, and
625 inactive members of the towns and agencies in Franklin
County. We are organized under Chapter 34b, and subject to the
provisions of Chapter 32 of the Massachusetts General Laws. We
receive oversight on the state level from the Public Employee
Retirement Administration Commission (PERAC). We contract with an
independent auditor to do a full audit of our system each year. We also
contract with an actuary to perform a complete actuarial valuation
every two years. PERAC audits our operations and financial records
every three years.
The retirement benefit we provide replaces participation in the Social
Security system and is described as a “defined benefit”, which means
that we pay monthly retirement benefits based on the age, salary, and
number of years worked at the time a member of our system retires. To
be a member, an employee in one of our government units must be
working in a permanent position scheduled at 20 hours or more per
week and earning $5,000 or greater annually. Funding of these benefits
begins with deductions from the member, and combined with matching
funds from the employing unit, are invested in a mix of stocks, bonds,
and indexed funds. Investment earnings are a large part of the funding
of retirement benefits, and the allocation of those funds are spread to a
variety of sectors to take advantage of positive activity as it occurs in
each sector. Our fiscal year is the calendar year.
Current reports and information can be found on our website:
www.FRRSMA.com.
Respectfully Submitted,
Dale Kowacki, Executive Director
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Green Communities
The Committee has been working since 2010 to decrease the energy use
in town-owned buildings, vehicles and streetlights. We continue to
collect the data of all fuel used and report to Green Communities
annually as required by our grant. All future grant funding through
DOER Green Communities depends on compliance with this annual
reporting.
ONGOING PROJECTS INCLUDE:
Town Hall
During 2021 we continued work with our grant-funded consultant
designing systems to heat, cool and provide healthy ventilation for
Upper and Lower Halls. Our goal is to have the best energy efficient
systems that can be installed with the least impact on the historic
appearance of the building. The current design calls for Airsource Heat
Pumps to heat and cool the rooms plus Energy Recovery Ventilation
systems for each floor. Installing complete wall and attic insulation will
be part of this work and we will apply to both Eversource and the DOER
Green Communities Competitive Grant program for funding to help
defray the cost.
We continue to work with Town Hall staff to monitor and adjust the
heating and ventilation equipment to the best settings for comfort and
efficiency. Congratulations are due to the staff for their ongoing efforts
to conserve energy with attention to thermostat setbacks, lights,
insulated shades and scheduling off times for office equipment.
Streetlights
We are working with our Police Department and Eversource to identify
working streetlights [some have been disconnected in years past] and
with the support of the Select Board hope to purchase them from
Eversource. We can then take advantage of the next available grant
program to upgrade to LED light fixtures realizing significant ongoing
savings.
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Electric Vehicle Charging Stations
At the request of the Select Board, we researched available systems,
grant funding opportunities and polled other towns for their
experiences. Our findings are that operating costs that will be incurred
by the Town exceed benefits realized. We recommend against pursuing
this option at this time.
Polystyrene Recycling
Members of the Committee did a site visit to the Williamsburg Transfer
Station to learn about their polystyrene recycling program. Research is
ongoing re: the feasibility of adding this service to our current recycling
efforts.
Fire Station
Fire Chief Kyle Walker reached out to this committee for help in
replacing the rear access door to the station. We agreed with his
assessment that it was a significant source of energy loss and didn’t
appear to be repairable. Green Communities Committee was able to
provide a new insulated door for the Station.
Meetings of the Franklin County Energy Committees Coalition have
resumed and we appreciate the information & expertise shared there.
Our meetings are held the third Thursday of each month at 4PM.
Participation by Zoom is available &/or in person when safe. We invite
anyone who is interested to join us.
Respectfully submitted,
Members of the Green Communities Committee:

Mary Quigley, Chair
Brian Clark

Karen Jones
Richard Prée
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Highland Ambulance EMS Inc.
We continue to be challenged this year with the evolving Covid
situation. It seems this virus is here to stay in some form or another. It
requires special precautions to keep our staff and patients safe. We
must use full PPE equipment on each call as well as careful
decontamination of the ambulance and equipment after each transport.
We have received our new ambulance that is state-of-the-art and ready
to provide the most up to date emergency services to all our
communities. This is possible with the help of our town’s annual
assessment to our capital fund and the generous donations that have
come in from our citizens. We have already begun to plan for our next
ambulance.
Operations: Highland Ambulance is the primary ambulance service
provider for the towns of Ashfield, Chesterfield, Cummington, Goshen,
Plainfield and Williamsburg. Highland also provides primary back-up in
the town of Worthington in support of Hilltown Ambulance of
Huntington. Paramedics are on duty at Highland’s station in Goshen
from 6AM until midnight seven days a week. During the midnight to
6AM time periods, Highland EMT’s are occasionally assisted by
Paramedics from other ambulance companies when the service of a
Paramedic is required. Highland’s active roster as of June 30, 2021
consisted of 26 members including 11 Paramedics and 15 EMT’s. Our
Service Director and Assistant Service Director are two full-time
paramedics and we have one full time EMT to solidify our staffing
pattern. We have increased our administrative assistants hours to help
with increasing clerical and bookkeeping duties.
Highland’s affiliate medical direction is provided by Cooley Dickinson
Hospital and Dr. Peter Morse is our current Medical Director.
Mission: The mission of Highland Ambulance EMS, Inc. is to provide the
full range of emergency medical services to our member communities.
These services include:
•
•
•

Providing training and certification for first responders.
Developing and practicing emergency response plans with the
schools and camps in member towns.
Conducting health and safety classes for the schools.
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•

•
•
•
•
•
•

Working with the Massachusetts Emergency Management
Agency (MEMA), Federal Emergency Management Agency
(FEMA), and Homeland Security to develop emergency response
plans for member towns.
Providing mutual aid and paramedic intercept services to the
neighboring communities .
Providing transport services
Providing standby service for major emergency situations such
as structure fires.
Providing standby service for major community events such as
the Chesterfield Parade, the Ashfield Fall Festival and the
Cummington Fair.
Responding to all 911 calls that may require emergency medical
services.
Providing CPR programs to community members.

Emergency Responses: During FY 20/21 Highland responded to 689
emergency calls. These calls are broken down by town as follows:
Ashfield: 148
Chesterfield: 64
Cummington: 53
Goshen: 94
Plainfield: 75
Williamsburg: 234
Other: Mutual Aid Requests: 21
Training: The following is a partial list of special training events held:
•
•
•
•
•
•
•
•

Participated in vaccinations at the Northampton Senior Center
Staff training in a hybrid format
Driver training of the new ambulance
Handtevy Pediatric Provider Course
Cummington Fair- Covid response
Power stretcher and load system training
Surgical cricothyrotomy course
Obstetrics and birthing class

Community Involvement: (Due to Covid most of the events listed below
did not happen.) Here are some of the ways Highland would normally
have participated in our communities in support of them: Ashfield Fall
Festival; Chesterfield 4th of July Parade; School safety programs; and
Junior Olympics.
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Operating /expenses in FY 20/21: $785,348.20
Cash on hand June 30, 2021:
Operating Fund: $148,433.25
Ambulance Fund: $1,260.14
Memorial Fund: $43.090.57
Dresser Fund: $4,100.49
Donations: $180,785.00
Our six towns contributed $460,416.90-of our total operational budget,
based upon town assessments. The balance came from billings to
insurance companies, Medicare, Medicaid, and contributions.
Respectfully Submitted,
Highland Ambulance board of Directors:
Ashfield-Patricia Thayer

Goshen-Cassandra Morrey

Chesterfield-Spencer Timm

Plainfield-Edward Morann

Cummington-Amanda Savoie

Williamsburg-Denise Bannister

At Large-Bernard Forgea-(Cummington)
At Large-Nate Rosewarne-(Goshen)
At Large-Douglas Mollison-(Ashfield)
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Hilltown Resource Management Cooperative
The Hilltown Resource Management Cooperative (HRMC) was created
in 1989 by a group of dedicated volunteers who had the vision to seek a
regional solution to help small towns attain sustainability and
environmental objectives through solid waste and recycling programs.
The member-Towns that comprise the HRMC include: Ashfield,
Chesterfield, Cummington, Goshen, Huntington, Middlefield, Plainfield,
Westhampton, Williamsburg, and Worthington. Each Town appoints
two representatives to serve on the HRMC Board.
Board Officers for 2021 included: Joe Kearns, Chair (Middlefield); John
Chandler, Vice Chair (Chesterfield); and, Paul Wetzel, Treasurer
(Williamsburg: January - September) and Tom Poissant (Ashfield: for the
remainder of the year). In 2021, HRMC services included:
•
•
•
•

•
•
•

Conducting annual DEP transfer station inspections and work as
a liaison between Towns & MADEP on transfer station
compliance matters.
Work with regional entities to challenge increased prevailing
wage rates for hauling.
Execution of the HRMC annual Household Hazardous Waste
Collection event.
Program management of transfer station recyclables including
collection, hauling and recycling of tires, electronic waste,
universal waste (including free recycling of mercury thermostats
and re-chargeable batteries), books, and Freon evacuation.
Outreach on transfer station operations and recycling
initiatives.
Submittal of member-Town DEP annual surveys, grant
applications, and reports.
Financial administration of HRMC programs and services.

The day to day business and program operations of the HRMC are
managed by a contracted Administrator, who also serves as a
representative to the Springfield Materials Recycling Facility (MFR)
Municipal Advisory Board (Vice-Chair), the State Solid Waste Advisory
Committee, the Western Mass Regional Recycling Coordinator group;
and, interfaces with local, regional, and State officials. Board meetings
are held on alternate months. The January, March, May and July
82

Hilltown Resource Management Cooperative

meetings were held virtually due meet Covid 19 social distancing
protocols.
The HRMC has an annual operation’s assessment that is approved by
each Town at their annual Town meeting. The annual Assessment
Budget is based on tonnage and population. In FY21, the combined
assessment for all ten towns was $ 64,886. The Assessments offset
base operating expenses. HRMC recycling program collection costs are
pass-thru expenses from the HRMC to the Towns to best maximize
economy of scale and to enable the HRMC administrator to have review
and oversight of vendor relations and program operations.
In 2021, all HRMC member-towns were eligible for and received
Recycling Dividend Program Grants under the DEP Sustainable Materials
Recovery Program (SMRP). Applications were submitted for them
through the HRMC. In total, the HRMC Towns received $ 49,350.00 in
grant funds to be used to further enhance recycling programs. Ashfield
was awarded $4,900. Grant funds were used in 2021, to offset expenses
for the newly installed paper compactor at the transfer station.
During the past year, the HRMC member-Towns collectively diverted
902 tons of recyclable materials to the MRF; the Town of Ashfield
recycled 173 tons in 2021. Eight of the ten member-Towns have
adopted recycling goals of 50% with the intent of increasing quantity
and improving the quality of materials being recycled at their transfer
stations and to reduce waste being landfilled. In 2021, the Town of
Ashfield had a recycling rate of 38.1% compared with 37.1% in 2020 and
continues to have the highest recycling rate of all the member-Towns.
Respectfully submitted,
Kathleen A. Casey, HRMC Administrator
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The Watson Rd bridge project was completed, bridge A-13-028 was
completely replaced with a new structure. The new bridge is
constructed of a three-sided concrete box providing a natural stream
bed, stream continuity and greatly improved resiliency to climate
change. Total cost of the project = $ 573,516.68. A grant we received
from MassDOT Municipal Small Bridge Program provided $500,000.00
for the project.

Watson Rd bridge work in progress

Other bridge related work included railing repairs on Apple Valley Rd
and we continued to work with MassDOT for design approval on Baptist
Corner Rd. (A-13-040) Through the Massachusetts Department of Fish
and Game Division of Ecological Restoration additional funding was
provided for design. An application was submitted for a Municipal
Vulnerability Preparedness Program Action Grant and I am pleased to
inform you we were successful and were awarded $448,600.00 for
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construction. I anticipate construction to be done during the summer of
2022.

Watson Rd bridge work in progress
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A Chapter 90 Project Request for resurfacing work was approved by
MassDOT for $ 335,028.70. Resurfacing and related work was done on
Steady Lane; Apple Valley Rd; Tatro Rd and Cummington Rd. Due to the
very rainy season resurfacing work was postponed on Norton Hill Rd;
Hawley Rd and Bear Swamp Rd, this work expected to be done June
2022.
Another Chapter 90 Project Request for construction on a portion of
West Rd was approved by MassDOT for $ 30,854.00. This project is
partially complete.
The Transfer Station reconstruction-rebuilding project was a major
focus of the year and is now substantially complete. As part of the
project two new compactors were installed, we are now able to
compact paper and cardboard as well as municipal solid waste, as a
result we expect a significant reduction in hauling. The compactors are
installed to meet ANSI and OSHA standards which is a change we will all
have to adapt to.
The 1999 Tiger tractor/mower was replaced with a John Deere tractor
equipped with a Tiger mower.
Thank you to the many Departments, Boards, Committees. Town Hall
staff and the Select Board for all your continued help and support
throughout the year.
Cody Belval left the department this year to pursue other interests,
thanks to Cody for your time and great work here.
Thank you to the crew – Todd Senecal, Bryan Mollison, Dave
Christenson and Bryan Clark. Another outstanding year and I appreciate
it very much. Thanks to Nick Nye for helping when needed
Respectfully Submitted,
Thomas G Poissant, Highway Superintendent
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Historical Commission
The Ashfield Historical Commission met on August 30, 2021 to resume
its work following a long hiatus due to COVID.
The Commission’s focus for the remaining months of 2021 was the
continuation of efforts to obtain a National Register of Historic Places
designation for Ashfield’s Stone Bridge. The Commission also resumed
discussions with the Public Archeology Laboratory in Pawtucket, Rhode
Island regarding their assistance with the Stone Bridge designation
effort.
Additionally, the Commission began work to create a permanent public
information display for the Ashfield Plain National Register District. The
display will be designed to be free-standing and weather-proof, and will
include a map of the National Register District as well as information on
the individual structures designated as of historic interest.
The Commission also began to discuss the idea of assessing additional,
newly eligible, structures to be considered for submission to the
Massachusetts Historical Society for consideration to be included in the
Ashfield Plain National Register District.
Respectfully Submitted,
Members of the Ashfield Historical Commission:
Mary Fitz-Gibbon, Chair; Lester Garvin; John Shea; Samuel Perkins;
Lindley Wilson
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Franklin County Regional Housing & Redevelopment Authority

HRA is a public body politic and corporate, created by the
Massachusetts legislature in 1973 to serve the residents and
communities of Franklin County. HRA has all of the powers and
responsibilities of a local housing authority and a redevelopment
authority in all 26 communities of Franklin County. Services
include housing education; development, ownership and
management of affordable rental housing; administration of
housing subsidies; programs for homeless families;
homeownership and foreclosure prevention counseling and
education; and Community Development Block Grant application
and administration for Franklin County towns.
Ashfield Highlights Include:
•

In FY 2021, HRA managed 264 units of affordable rental
housing, including 144 public housing units and 118 privately
owned units. Non-public affordable units managed by HRA
include 18 units at the Ashfield House in Ashfield

•

In FY 2021, HRA-administered housing rehabilitation programs
loaned approximately $950,000 to help Franklin County
residents. The average project loan was $27,056. In total, HRA
completed thirty-five projects in thirteen Franklin County
towns. This included two units in Ashfield with $55,108.22
committed.

A full 14-page report is available at: https://fcrhra.org/about
Respectfully submitted,
Gina Govoni, Executive Director

88

Mary Priscilla Howes Fund
The Mary Priscilla Howes Fund was established with initial funds of
$11,116 during 1989 in memory of a much-loved Ashfield resident. The
Finance Committee administers the fund. Income from the fund is to be
used for cultural and historical projects and events that will benefit the
citizens of Ashfield.
The Mary Priscilla Howes Fund is invested in the Massachusetts
Municipal Depository Trust. The fund began 2021 with a balance of
$12,401.20 and ended the year with the slightly higher balance of
$12,414.93. The account earned $13.73 in interest in 2021, down from
the $87.46 it earned in 2020. No award was made from the fund in 2021
as the Finance Committee received no applications for funds during this
year. One grant was awarded in 2020, but prior to that the last award
from the fund was made in 2018.
Applications for a grant may be obtained from the town’s website,
www.ashfield.org. Under Helpful Links, go to Documents, then Finance
Committee. The application will be one of the documents listed.
Completed applications should be submitted to the Finance Committee.
Respectfully submitted:
Lindy Gougeon, Carol Lebold, Ben Markens, Tom Miner, Jr., Kyle Taylor
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Mohawk Trail Regional School District
Report of the Superintendent
It is a pleasure and honor to continue serving as your Superintendent of
Schools. We have completed our strategic plan and are excited to move
the work of both districts forward. Even though COVID 19 continues to
dominate our landscape, shape our interactions, and sense of “normal”,
we have worked together to make our schools and our community as
safe as possible throughout the lingering pandemic. I am thankful for
the empathy our community shares for each other as this has allowed
us to traverse the many challenges of both districts while remaining
focused on providing the most outstanding educational experience for
our students.
We returned to part time in-person learning in the spring and full time
in-person learning this fall. With additional protocols and safety
measures, staff welcomed students and our collective enthusiasm was
overwhelming! It was so amazing to have our students back in the
buildings and hear their laughter and joy fill the hallways. The school
districts have continued to focus on improving our technology
infrastructure for in-person instruction. Our capital improvement
projects have begun, including upgrades and repairs to ventilation and
heating systems that have been long overdue. Thank you to the Capital
Improvement Working Group for their time and thoughtful approach to
ensuring our schools receive the needed attention and repairs,
especially during COVID 19. We are extremely appreciative and thankful
for this work and look forward to additional projects that will be
completed this summer.
MTRSD planned and facilitated the Rural Schools Round Table this fall.
Senator Adam Hinds and Representative Natalie Blais, both key
legislators on the Student Opportunity Act Rural Commission presented
and participated. Our neighboring districts attended and shared with
the rest of the Rural Commission the long-standing concerns and issues
inherent in educating students in rural communities. Significant rural aid
has been added to the state budget, however, we continue to pursue
legislative changes to create permanent funding for schools in rural
communities. Thank you to the community members who attended,
participated, and advocated passionately and effectively during the
Rural Round Table event. Our work is essential in supporting the unique
90

Mohawk Trail Regional School District
Report of the Superintendent
needs of students, families, schools, and our communities to ensure and
sustain high quality, equitable education for small and rural districts.
In addition to continuing our implementation of the Bridges Math
Program, literacy is a key focus for both districts. We are working with
the Massachusetts Department of Elementary and Secondary Education
to choose a scientifically, evidence-based literacy curriculum. Our
District Literacy Leadership Team has been working hard to pilot
curriculum, participate in professional development, and collaborate as
a district to ensure literacy instruction is consistent throughout the
district. We are very thankful for our partnership with the Mary Lyon
Foundation in sharing our work with the community as well. Our
partnership has included providing a literacy basket for any newborn in
our towns as well as books for every preschool student in our district.
These are exciting initiatives that bring our community together around
the importance of literacy for everyone in our learning community.
A third key curriculum priority in all schools continues to be socialemotional learning. Our ESSER II and III funding has been allocated to
additional support personnel and community engagement and
enrichment programming. These are essential in developing and
sustaining positive relationships with staff and peers as students return
to in-person learning. Much of what students know about school has
changed over the past year so now more than ever, it is critical that
students know they are cared for and belong to a welcoming
community.
Our strategic plan outlines four key priority areas to move our districts
forward. These priority areas include building community, innovating,
investing in our shared future, and fostering an inclusive community of
learners. As trailblazers, we are unique and our educational paths are
filled with exploration, curiosity, individualized learning, community
involvement and deep connections. This is evident in so many areas of
our districts. I encourage you to witness or reflect upon the work of our
seniors and their amazing capstone projects, our community servicelearning work at Colrain Central School, our HAY program at
Hawlemont, the amazing mindfulness and outdoor learning at
Sanderson Academy and the inclusive work of our HUB staff and
students at Buckland Shelburne Elementary. While the challenges of
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teaching and learning during COVID 19 have been ever-present, I
continue to be extremely proud of our students, families, staff, and
community as we have worked together to overcome them. I look
forward to continuing this collaboration in the years to come.

Respectfully submitted,
Sheryl L. Stanton, Superintendent
Mohawk Trail and Hawlemont Regional School Districts

92

Sanderson Academy
It is my pleasure to continue to serve as the Sanderson Academy
principal. As we continue to navigate our way through teaching and
learning during a pandemic, I would like to recognize theamazing
commitment of the Sanderson Academy staff. Each day they support
our students academically and social-emotionally. We continue to
implement initiatives around our theme of health and wellness.
Our enrollment as of the beginning of the 2021-2022 school year was
126 students in grades preschool through sixth grade. Eleven students
declared home-schooling. The number of students at each grade level
was as follows: 29 children in the preschool, 9 children in kindergarten,
11 children in first grade, 13 children in grade two, grade three had 17
students, fourth grade had 21 students, fifth grade had 17 students
and 9 students were in our sixth grade class. All classes were grouped
heterogeneously.
The faculty for the 2021-2022 school year consisted of ten full-time
classroom teachers, one special education teacher, one full-time
reading teacher and one full-time mathinterventionist/special
education teacher. Specialists providing services in our school include a
full-time school psychologist, a speech/language pathologist that
services students four days per week, a full-time nurse, and
occupational and physical therapists, each for less than one half day
per week. Art, music, and physical education teachers provide
instruction two days per week each. They provide students with one
hour of class time weekly in each subject area. We have afull-time
library manager and thirteen paraprofessionals. In addition, we have
part-time before and after-school staff. The program allows students in
grades preschool through sixth grade to receive supervision from 7:30
to 8:30 and until 5:30 each day for a daily fee.
School safety remains a focus at Sanderson Academy. We have
monthly fire drills. Firefighter Mike Purcell teaches a fire safety class to
each of the grades in the fall. We conduct lockdown, evacuation and
shelter in place drills periodically. We appreciate the support of the
Ashfield and Plainfield emergency personnel.
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Lastly, on behalf of the Sanderson Academy staff and students, please
accept a sincere appreciation for all the support we have received
during another challenging year. Thank you, citizens of Ashfield and
Plainfield, for all you do to support your community school!
Respectfully submitted,
Emma Liebowitz M.Ed.
Principal
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Special Education and Pupil Services
The Mohawk Trail Regional and Hawlemont Regional Special Education
Department serves students in the Sanderson, Colrain, Hawlemont,
Buckland-Shelburne, and Mohawk Trail Regional Middle and High
Schools. The primary function is to ensure that students with an IEP
(Individual Education Plan) or a 504 are being serviced at a level
required to make effective progress with supports outlined in their IEP
or 504. According to state data, During the 2020-21 school year, The
Mohawk Trail and Hawlemont district have about 24.1% and 28%
respectively of their student population receiving special education
services. Those services are in several areas; speech and language,
occupational therapy (OT), physical therapy (PT), counseling and
academics. Every school has at least one special education teacher.
The OT and PT spend about one day in each school. All schools have a
full time Speech Language Pathologist vs sharing a SLP and an assistant.
This model has increased consistency and support for our students,
while being cost effective. With an increased need for counseling
services for all students, each school has begun to increase this level of
support. BSE, Colrain, and Sanderson have a full-time school
psychologist. Hawlemont has a full-time School Psychologist, the
Middle and High School have a full time Adjustment Counselor and
School Psychologist. The level of services in each building is based on
population, need and level of services legally required by an IEP.
During the school year 2020-21, all students with an IEP were offered
their direct services and received them based on their in person or
remote status. Students with higher needs were prioritized to receive in
person learning from September of 2020. As IEP meetings occurred
through the year, we were required to hold conversations with the
caregivers and the IEP team as to whether a student demonstrated
substantial regression due to COVID and required compensatory
services. We had a small number of students require compensatory
services.
The district is legally obligated to support a SEPAC (Special Education
Parent Advisory Committee). A small core group of parents began the
process in the spring of 2021 to reinvigorate the SEPAC. They have held
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monthly meetings with an average of 4 parents attending. We are
grateful for their work and look forward to the continued progress.
The district continues to support several substantially separate
programs for students
•

•

•

Students requiring the support of a BCBA (Board Certified
Behavior Analyst): The program is located at BSE and currently
serves seven students. When the program began, students
spent more than 50% of their time within the program.
Currently those students are in their mainstream classes more
than 80% of the time.
Mohawk Supported Classroom, located in the Middle and High
School: The program supports students with social emotional
needs. Students receive educational support both in the
program and within the general education setting.
Mohawk Vocational Program: Services students with
Intellectual Disabilities who require a higher level of support.
The program also supports those students who are eligible to
remain in school until age 22, and focus on transition and
vocational skills. Students participate in community job sites
such as Berkshire East, Charlene Manor and Aubuchon. We are
grateful to the local businesses for supporting our students.

Respectfully Submitted,
Leann Loomis
Director of Pupil Personnel Services
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Mary Lyon Foundation, Inc.
FY 21 was a year of transition and expansion at the Mary Lyon
Foundation. After thirty years, Sue Samoriski, Founding Executive
Director, retired in December, and Kristen Tillona-Baker began her
tenure as Executive Director in early January 2021.
While the Pandemic continued to impact the way we did our business in
FY 21, the Foundation remained steadfast in its resolve to fulfill its
vision that all students come to school ready to learn, succeed
academically, socially, and emotionally, and thrive in the wider world.
The Foundation experienced 23% growth in FY 21, from October 1,
2020, through September 30, 2021. The Foundation’s total revenue for
FY 21 was $465,608, all of which supported our current programs,
endowed funds, and expansion via newly created programs.

2021 Expenditures
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New Programs:
A Grant Funding Agreement with the Mohawk Trail School District was
created to develop and support funding for grants in the following
areas:
a) Before and after-school programming to help provide
innovative learning and enrichment opportunities for students
b) Summer programming to provide innovative learning and
enrichment opportunities for students
c) “Wrap-around” student services, i.e., a Health and Wellness
Center, including but not limited to medical, psychological,
optical, and dental services for students
d) Superintendent’s Discretionary Fund in support of student and
educator programs and services
The Foundation also continued the implementation of its strategic
priorities. One priority that is underway is the creation of partnerships
with our community to enhance the delivery of services and programs
for our families and educators.
The Foundation partnered with the Ashfield Food Pantry in the spring of
2021 and began delivering groceries to our families in July. In 2021, we
provided 74 people with fresh groceries every other Tuesday with the
help of a strong corps of Foundation volunteer drivers. This partnership
will continue to expand in 2022 as more families sign up for the delivery
of groceries, which will continue to benefit our families and the
community greatly.
During the summer of 2021, the Foundation partnered with the School
District, It Takes a Village, and the CFCE to launch our first Literacy Night
and clothing pop-up.
The evening targeted Pre-K-2nd graders, and families had the
opportunity to select gently used clothing, engage in literacy activities
and games, and bring home a new book. Before Thanksgiving, all Pre-K
children in the district received a new book from the Foundation.
The Foundation partnered with the district to provide all families with
newborn babies a gift supporting literacy.
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In December, the Foundation partnered with the Shelburne Falls Branch
of Greenfield Savings Bank to launch the Adopt-a-Child Program. Thirtyfour children in the district received gifts under their tree through the
generosity of community members who support the Foundation.
The Foundation supported the Capstone Students at Mohawk by
awarding grants, which provided them with the funding to purchase the
supplies for their projects.

Ongoing Programs:
In February, the Foundation supported Supper for Six through its
partnership with the United Way by delivering twenty bags of canned
goods, which fed multiple families in the district.
Through the Warm the Children Program, the Foundation secured
funding to purchase winter coats, hats, and boots for 150 children in the
district.
Our programming supported our youth, families, and educators through
the Guardian Angel Fund, the Student Assistant Fund, the Educator
Assistance Fund (mini-grants), the COVID Relief Fund, and our
Scholarship Funds.
In FY 22, the Foundation will continue to expand its programming and
services for our youth, families, and educators through community
engagement and fundraising via our Comprehensive Campaign, “Calling
Our Community to Action for Student Success,” which will go public in FY
22.

Respectfully submitted,

Kristen Tillona-Baker
Executive Director
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Carl H. Nilman Scholarship Fund
The Fund was established under the provisions of the Will of Carl H.
Nilman for the purpose of providing scholarships. Recipients shall reside
in the School District and be graduates of the Mohawk Trail Regional
High School who desire and are deemed worthy of post high school
education or training and who are in need of financial assistance.
This year (2021) the Awards Subcommittee read 24 applications. 10
were from seniors and 14 were from graduates. We used 30% of our
allotted monies for seniors and 70% for graduates. The Committee feels
that seniors have multiple scholarship opportunities from other sources
while graduates have fewer resources.
10 scholarships totaling $12,200.00 were awarded to seniors and 14
scholarships totaling $28,150.00 were awarded to graduates.
From 1991 - 2021 a total of $ 1,094,825.00 has been awarded in
scholarships. Mohawk seniors have received $335,475.00 and
$759,350.00 has been awarded to graduates.
Applications were available either online or they could be obtained at
Mohawk School.
The Mohawk community owes a debt of gratitude to Mr. Nilman for his
foresight in supporting higher education for the students of Mohawk
Trail Regional High School. The Committee members are honored to
bring the wishes of his will to fruition.
Students of any age who are graduates of Mohawk (and living in the
nine-town area at the time of graduation) are encouraged to apply for
scholarships to help meet their continuing education needs.
Please call Student Services at Mohawk, 413-625-9811, Ext. 1503 for
information regarding requirements and deadlines.
Respectfully submitted,
Marion E Scott, Secretary
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Ashfield School Department
Vocational, Technical and Agricultural Education
Ashfield maintains a town school department for vocational education
students, grades 9 to 12 inclusive. It is financially separate from the
Mohawk Trail Regional School District. Our town tuitions our resident
students to the Franklin County Technical School (Turners Falls) and
Smith Vocational and Agricultural High School (Northampton). Ashfield
is responsible for the cost of tuition and transportation for these
resident students.
In FY 2021 we received state education aid from the Commonwealth
(chapter 70 funds) in the amount of $93,413 which covered around 46%
of regular and special education tuition. Chapter 70 aid has been flat
for the last ten years.
In FY 2021 Ashfield also received chapter 74 ‘vocational transportation
reimbursement’ of around $4,831 for FY 20 busing expense, which
covered only 5% of our expense. This transportation reimbursement
program has been reduced from 87% of expense in Fiscal Year 2014
down to an estimated 5% of expense for Fiscal Year 2021. We continue
to work hard to remedy this inequity with the help of our legislators.
Costs associated with Sanderson Academy and Mohawk Trail R.S.D. are
not town department expenses – instead, the Mohawk Trail school
district assesses Ashfield for the town’s share of the school district’s
capital and operating expense for non-vocational K-12 education.

Congratulations to Smith Vocational and Agricultural
School June 2021 graduate Skyy Purinton
Student Enrollment
Grade 9 students for the 2022-23 school year are estimates based on 44-22 applications. Other grade students for 2-22-23 assume all current
students return. We expect to see a slight increase in vocational
education enrollment for FY 2023 (2022-23 school year).
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Franklin County Technical School
School Year

# Grade
# Grade
# Grade
# Grade
Total
9
10
11
12
9-12
2020-2021
0
0
1
0
1
2021-2022
2
0
0
1
3
2022-2023
2*
2
0
0
4
* One of these 2 students might attend Smith Voc instead of Franklin Tech.

Smith Vocational & Agricultural High School
School Year
2020-2021
2021-2022
2022-2023

# Grade
9
2
0
3

# Grade
10
4
2
0

# Grade
11
0
4
2

# Grade
12
2
0
4

Total 912
8
6
9

Appropriations and for Fiscal Years 2020 through 2022 are shown
below. Projected expense for Fiscal Year 2022 will be well below
$300,000 due to a number of students who, while accepted to Franklin
Tech and Smith Vocational, did not enroll for this current academic year.
Item
Regular Base
Tuition
Special Educ.
Tuition
Transportation
Total

FY 2020
Appropriation
$186,663

FY 2021
Appropriation
$202,650

FY 2022
Appropriation
$224,149

15,100

5,400

3,500

94,316
$296,079

81,799
$289,849

113,841
$ 341,490

Oversight
Currently, the Finance Committee and Selectboard are responsible for
the administration and oversight of the Ashfield vocational school
department. Each year the two boards appoint a Vocational Education
Coordinator, and members of the committee as described below.
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Vocational Education Advisory Committee [VEAC]
Representatives from Ashfield, Charlemont, Plainfield and Hawley
continue to coordinate and oversee the vocational education programs
of the four ‘tuitioning towns’. These four towns chose not to seek
membership in the Franklin County Vocational Regional District during
the 1970s, unlike Buckland, Shelburne, Colrain, Heath and Rowe who
joined as member towns.
VEAC is comprised of five members – one from each town and one from
Mohawk Trail RSD. Paul McLatchy III is the Ashfield member – Lynn
Benson is the Ashfield alternate. David Newell serves as a non-voting
member of VEAC in his role as committee secretary and administrator
(clerk). The Committee works hard to promote cooperation and sharing
between the towns and the school districts with an eye toward
containing costs.
Respectfully Submitted,
David Newell
Ashfield Vocational Education Coordinator
and VEAC Secretary/Clerk (for the four towns)
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Municipal Light Plant
The Ashfield Municipal Light Plant manages the town’s fiber optic
broadband network. The Select Board officially serves as the Municipal
Light Plant Board.
2021 was the first full year of operation after construction was
completed in 2020. The last residents were connected during the first
three months of 2021.
At the end of 2021, the town provided internet service to 677 premises
out of a maximum of approximately 863 sites, yielding a "take rate" of
78%. 310 subscribers also receive voice over IP (VOIP) telephone
service.
Cost of service is $85 per month for a symmetrical 1 gigabit per second
(1Gbps) unlimited bandwidth connection.
Westfield Gas & Electric, doing business as Whip City Fiber, is
contracted by the town as the internet service provider and network
operator.
The town purchases backhaul bandwidth from LocalLynx, the
Massachusetts Broadband Institute's contracted manager of the state's
MB123 middle mile fiber optic network. At the end of 2021 Ashfield
increased its backhaul to 3Gbps to meet increased customer demand.
In March 2021 there was a major outage due to a fire in Colrain that
disrupted regional backhaul connections for about 11 hours for many
towns. Ashfield currently connects to the MB123 via an interconnection
site in Plainfield that then connects to the internet in Springfield via
Colrain and Greenfield. After the incident, Ashfield added a second
lower bandwidth backup connection in Plainfield that follows a different
route in case our primary connection fails.
The network route from Ashfield center to the Plainfield
interconnection site remains a single point of failure, so in 2021 we
began planning a mesh network with the MLPs in Goshen, Cummington,
Chesterfield, Plainfield and Windsor. The mesh network will provide
failover connection routes that should provide greater resilience and
allow the towns to bulk purchase bandwidth at discounted volume
rates.
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According to weekly uptime, throughput and packet response time
metrics, the network performance has been excellent since the outage.
There have been very few complaints, suggesting that most residents
are satisfied with the service.
The telecommunication hub is located in Belding Library with a backup
generator in case of power outage. The hub was recently upgraded with
a security system to monitor entry, fire, temperature, water, humidity,
glass breakage and backup generator status.
In FY22 the MLP paid $100,000 towards the $2.3 million capital loan.
The MLP is operating under budget with no major maintenance events,
take rate is higher than the original projected estimates resulting in
significant retained earnings, and payments from a $977,000 10-year
FCC grant will begin in FY23, so I anticipate that the MLP will make a
much higher payment of about $750,000 towards the debt in FY23. The
loan is now projected to be completely paid off by FY28 with all future
principal paid through subscriber fees and interest paid through
property tax.
Concerns about the Ashfield broadband network can be sent to
broadband@ashfield.org.
Respectfully submitted,
David Kulp
MLP Manager
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Park Commission
2021! Our second summer dealing with COVID-19 and this year Parks
were able to add some lifeguard coverage and open the bathrooms for
masked use. Still, it was a struggle to find certified lifeguards to fill our
usual roster. Unfortunately, we went another summer with no but
much needed swim lessons. But, we only needed to close the beach for
1 week due to a high E.Coli count. To address the lifeguard shortage,
Helene Leue organized a "Swim Club", training 7 prospective lifeguards
in the skills to pass certification classes that will be offered in Ashfield
next Spring. It is hoped that some of these trainees will guard for
Ashfield in the future.
For a new activity, the Leue family erected a volleyball/badminton net in
the meadow next to the tennis court parking lot. Parks was pleased to
host the Mohawk Trail Regional School District Explorers' Program
where kids were taught kayak and canoe skills, swimming activities, and
exploring the delights of our woodlands. The Commission is most
grateful for all who complied with COVID precautions and glad that we
could provide a venue for mental and physical health.
On a celebratory note, we
completed our box step
staircase at the boat landing
with a great crew from the
Student Conservation
Association. With left over
time at the end of their 10
day hitch, they prepared the
pollinator bed around the
Stone of Names, where the
Commissioners and
volunteers planted
perennials. It is a beautiful
bed of flowers, blooming
Pollinator Planting around the Stone of Names.
into November. Thanks to
Photo credit: Judy Haupt
Virginia Newell for her
advice with plant selection.
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Box Step Project in the Upper Park leading to the Boat Landing.
Photo credit Judy Haupt

After 50 years and many repairs, we have erected a new lifeguard stand
complete with an umbrella for shade. And we installed two refurbished
antique park benches at the beach, thanks to Steve Thibault in honor of
his mother, Lucille.
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Thanks also to Bob Markey, our esteemed Ashfield resident artist, our
Art in the Park project was completed with the Osterman sisters, Abby
and Katie. The women’s' bathroom door is now graced with colorful
flowers, birds and vines. In partnership with the Belding Library and the
Ashfield Police Department, we sponsored a family bicycle ride,
complete with a police escort, around the lake ending at the library with
a reading by our beloved former librarian, Martha Cohen from the book
"The Adventures of a Girl Called Bicycle".
To enhance safety at the beach, electricity and WIFI have been installed
at the bathhouse. Many folks were able to "work" from the beach and
911 calls are much more efficient and reliable.
Climate Change has not spared the Park, wreaking havoc with heavy and
frequent rains, washing many loads of sand into the lake. With warmer
fall weather, the mowing season has now extended into November,
resulting in ever increasing expenses.
For our designated partial park manager allocation, Kyle Taylor has
become our oncall plumber and we are always looking for a carpenter
for the many projects needed at the park.
Finally, many thanks go out to John Nawrocki for invaluable advice,
volunteers from the Friends of the Park under the guidance of Cass
Nawrocki, the Sanderson students and Doug Pease with their help with
spreading the many loads of sand at the beach, Doug Cranson for
mowing in the Spring and Fall and the many family members of the
Commission to keep this Park alive and well for the Town.
Respectfully submitted,
Members of the Ashfield Park Commission:
Judy Haupt, Chair
Helene Leue
Nate Russell
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Planning Board
2021 was another active year for the Planning Board, with the pandemic
continuing to limit meetings to an all-virtual format. Several special
permit applications were considered, including two for cell tower
projects. The first, from New Cingular Wireless (AT&T Mobility), was
approved in April and subsequently appealed by abutters, resulting in
the applicant withdrawing from the project. The second, from Vertex
Tower Assets, also was approved (in December) and is currently moving
forward, with implementation expected in late 2022. Two other special
permit applications came before the Board, both for small businesses
on Main Street: one for an antiques and collectibles shop (approved in
January); the other for a pop-up coffee/baked goods business (approved
in May).
Several property boundary changes were brought to the Board for ANR
(Approval Not Required) signatures, and inquiries were made for a
timber frame structure business, a solar battery storage facility, and a
memorial forest preserve.
Work continued throughout the year on revisions to the Large Scale
Ground-Mounted Photovoltaic Facility bylaw, which was expected to go
to public hearing before year’s end, but which was delayed until early
2022. Revisions to the extensive Large Scale Industrial & Commercial
Facilities (LSICF) bylaw were tabled to 2022, to allow more time for
completion of revisions to the solar bylaw.
The Board continued to pursue the possibility of a more comprehensive
approach to Town planning, out of concerns for an apparently increased
interest in development in Town, as well as changing demographic and
economic trends in the surrounding region. A grant for the onset of a
master plan was attained, but went away without full support of Town
officials. It is hoped that a renewed interest in a master planning
process will come about next year.
2021 saw the end of term for long-standing Board member Ken Miller,
whose extensive knowledge and dedicated service have been
invaluable. He has been succeeded by the energetic and pragmatic Ariel
Brooks, allowing for a smooth transition and continuation of important
Planning Board work.
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Lastly, the Board wishes to acknowledge the notable contributions from
administrative assistant Alexis Fedorjaczenko, who stepped down from
her position in December. Well-informed and steadfast, Alexis
consistently helped the Board stay focused and on track in all
proceedings.
The Ashfield Planning Board is an elected, five-member body
responsible for writing and/or amending zoning bylaws, approving
property boundary changes (ANRs), and considering special permit
applications. Each staggered term runs for five years.
Respectfully submitted,
Planning Board
Alan Rice (Chair), Rick Chandler (Clerk), Ariel Brooks, Bob Cherdack, Jane
Shaney
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Police Department
I am very pleased to present to you the 2021 Ashfield Police
Department Annual Report. This report reflects the Department’s
outstanding police service throughout 2021. We are truly proud to
serve our community.
This Department is very active in responding to
calls for service. Calls for service within this area
are defined as requiring police action; this does
not include mere directions or questions. Officers
respond to all fire and ambulance calls, where
Officers assist at these scenes with traffic control
and rendering medical aid. Between calls received
by the Shelburne Control Dispatch Center and
Department initiated calls include but are not
limited to area checks, house checks, self-initiated, cruiser maintenance,
administration.
Your Officers patrol all areas of the Town of Ashfield, watching for any
unusual activity while keeping all residents and visitor’s safety in mind.
During patrol, Officers perform law enforcement patrol activities such
as, but not limited to, arresting violators of the law, checks of property
and persons, security, and house checks, investigating traffic crashes,
enforcement of traffic offenses. Officers on duty also conduct criminal
investigations.
Community Activities
All activities associated with our services are contemporaneously
captured in reports and logs throughout the year. Officers rely on them
for investigations or when testifying & presenting evidence in court.
Additionally, as part of our goal to share information more effectively
with the Community, we submit a monthly activity log to the Ashfield
Daily Newspaper, along with the Chief's Corner article.
The Department was lucky to have the resources to hold a Covid-19
vaccination clinic. The Franklin County Sheriff's Office were able to hold
two clinics and a third was offered by the Franklin County Region of
Governments. Over 70 residents were vaccinated!
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The Department hosted the 3rd Annual Ashfield Police Flu Clinic. More
than one hundred residents were able to obtain their flu vaccination
exceeding the 2020 attendance count of eighty.
I was thrilled to be invited back to the Community Band Ice Cream
Social held at the Plain School field on Baptist Corner Road. It was great
to visit and chat with residents! And of course, serve up the ice cream!!
On the Friday prior to Halloween, we were excited to assist with the
Sanderson 5K Sugar Rush Run, the Department provided traffic control
and safety measures to ensure that the students and staff had a safe
route.
In partnership with the Ashfield Lion’s Club and Ashfield Fire
Department, we were able to purchase one hundred carving pumpkins.
These pumpkins were unloaded and put on the Main Street sidewalk for
children to come pick one out to carve for Halloween. On Halloween
the kids brought the pumpkin to the Town Hall, and it was placed on the
steps and a huge bag of candy was given to the participants.
The Ashfield Police Department Sweet Treat Program had its one-year
birthday on October 13, 2021. Every Tuesday, Community Officer
Gerstner has been delivering homemade goods (from a certified kitchen
and approved by the Board of Health) to our Seniors. These treats
range from cookies, pastries, breads, donuts to cupcakes delivering
different goodies each week. This program has been a great success,
we are now up to 40 seniors participating. This program also allows the
Department to get to know our community and assist our seniors with
any issues or problems.
The Ashfield Parks Commission has donated bicycle helmets to the
police department to give to kids who need them. Thank you to the
Commission, together we are keeping our kids safe on the road!
Together with Lifepath we were able to distribute Farmers Market
coupon books to our residents 60 years and older.
I believe open communication is beneficial to all and I wanted to create
an opportunity to promote a stronger relationship between the Police
Department and the members of our community. Thus, “Chatting with
the Chief" was created as an informal get together for coffee (or tea),
held on the second Tuesday of the month, starting in July and went
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through October. Elmer's graciously hosted for a friendly, casual,
relaxed atmosphere.
Make sure to visit our Facebook page at Ashfield, MA Police
Department for information, happenings and events that effect the
Community.
Training Activities
In 2021 the Commonwealth passed the Police Reform Act. The Peace
Officer Standards and Training (POST) now certifies all police officers in
our State. Reserve Officers who attended the part-time academy must
fulfill 280 hours of additional training to comply with the POST
requirements and continue to work as a police officer. Currently, your
officers are in process of completing this additional training and should
be certified by the end of June 2022.
The Commonwealth also mandates that all officers receive forty (40)
hours of in-service training annually. The training covers firearms, legal
updates, first responder, CPR, AED, and defensive tactics, along with
specialized subjects. This is in addition to the new training
requirements through POST.

In closing, I look forward to many more years of serving the Community,
always with my utmost professionalism and dedication. The Chief’s
door is always open, please feel free to contact me with any questions
or concerns.
The Ashfield Police Department is dedicated to serve the Community,
residents, and visitors of the Town of Ashfield.

Sincerely,

Bethann R. Bezio
Chief of Police
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The Senior Center in Shelburne continued its important work this past
year, despite the COVID-19 pandemic. In 2021, a total of 99 residents
age 60+ from Ashfield utilized services at the Center 2,319 times.
This past year, we got a glimpse of what life at the Center was like prepandemic as we welcomed back numerous programs including exercise
classes, hobby groups, movie screenings and more last spring.
Summertime was spent outdoors under the Buckland Rec. Pavilion and
gave seniors the opportunity to reunite and bond over similar interests
safely. Our bi-weekly To Go meals continued as staff and volunteer
chefs worked together to package homemade food for local seniors,
feeding about 60 people each time! The Center’s transportation services
continued to safely provide rides to medical appointments and shop
trips. Our outreach services, including health insurance counseling,
home repair program, benefits applications and more continued to
improve the quality of life for those that we serve.
In 2021, The Senior Center saw an incredible amount of support from
our community. We received numerous grants and sponsorships that
supported our programs and services. Of course, the Center would be
nowhere without our dedicated team of volunteers. This year, our
volunteers put in 1,197 hours of their time. We are so lucky to have
them!
The Expansion Committee spent 2021 continuing their efforts to form
the “West County Senior Services District” through working groups with
Select Board members from the current consortium towns of Ashfield,
Buckland and Shelburne. These working groups allowed leadership from
each town to voice their opinions on the proposed district agreement
and agree on necessary changes. As of January 2022, the district draft
has been passed onto legal counsel for review. The hope is to bring the
finalized district draft to all three Annual Town Meetings this summer
for a vote. Community members are encouraged to keep an eye out for
Expansion-related updates and opportunities for public input in
upcoming months.
The Senior Center Foundation continued their support of The Senior
Center’s important work this year. The Foundation’s $10,000
contribution to the Center’s annual budget made various programs and
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services possible. At the end of the year, the Foundation also donated
COVID-19 test kits and PPE to the Center for local seniors in need. As we
look ahead, the Foundation has also agreed to sponsor an important
update to the Center’s record keeping software. We are thankful for
their support year after year, and their dedication to helping us on our
mission to enrich the lives of those that we serve.
As I submit this letter, I am wrapping up my final weeks as Director for
The Senior Center in Shelburne. During my time in this role, I have had
the opportunity to meet so many wonderful people and be part of a
community filled with support and compassion for one another. I look
forward to hearing about all of the great things that the Center will
accomplish in the future.
Respectfully submitted,
Amanda Joao
Director, The Senior Center in Shelburne Falls
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In February 2021, the Select Board appointed a temporary five-member
committee called the Senior Services Outreach Committee. The primary
task of this committee was to gather information on services for senior
citizens in Ashfield and how those services are delivered. The Select
Board requested a report from the committee by June 1st.
The committee reached out with a survey to Ashfield residents for their
feedback on services presently being supplied and services which our
seniors would like to see offered in the future. The committee received
161 responses. The committee also sought information from the
Ashfield Council on Aging and the Senior Center.

The survey results are following:
Question 1: After reviewing the attached list of services provided by the
Shelburne Senior Center and the Ashfield Council on Aging, do you feel
that Ashfield’s seniors’ needs are being met?
Yes: 108
No: 40
Maybe/Not sure/Don’t know: 9
Distance is an issue/Too far away: 9
Mostly or It Depends: 4
Never used: 3
Partially: 1
Other comments:
• Need place for seniors to gather
• Need services here in A’fld
• Frail elders unlikely to go to SF

Question 2: Were you aware of the services available through the
Shelburne Senior Center?
Yes: 108
No: 87
Some: 13
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Question 3: If you have not utilized services of the Shelburne Senior
Center in the past, do you see yourself using these services in the
future?
Yes: 130
No: 59
Don’t know/Maybe/Probably: 17
It depends/Depends what is offered: 15

Question 4: Would you like to see more of the Shelburne Senior Center
services provided here in Ashfield?
Yes: 165
No: 70
It depends on what is offered/Maybe/Probably/Don’t know: 13
“SF works fine for me” was one reply

Questions 5 & 6: (Answers were often similar and/or overlapped) Which
services would you like to see provided in Ashfield? Please list 3
services which you feel are most valuable to you. In general, what could
the Town of Ashfield do to help us all age more comfortably in our
apartments and homes?
•
•
•
•
•
•
•
•
•
•
•

Transportation: 57
Health issues/BP clinic/Foot clinic/Flu clinic/Town nurse/Visiting
nurse/Social worker/Reflexology: 49
Handyman referrals/Snow shoveling/Yard work/Fix-it
services/Community resource referrals/Helper services: 47
Exercise/Walking/Hiking/Yoga/Tai Chi: 34
Educational programs/Book studies/Speakers/Educational
programs/Webinars/Music programs/At-home learning: 23
Regular Check-in’s/Home visits for Seniors, like Gretchen is
doing: 20
Social interaction with people/Social events: 19
Meals/Food program/Monthly lunches: 16
Shine (Health insurance counseling): 11
Computer help: 10
More outreach to seniors: 9
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Senior housing: 9
Tax break for Seniors: 7
In-home assistance: 6
Physical assessment of home for hazards/Home hazards: 5
Keep Main Street sidewalks snow free: 4
Intergenerational gatherings: 3
Remedies for mud season issues (can’t get out): 2
Support for Aging-in-Place: 2
Fuel assistance: 2
Tax assistance: 2
Freeze water and sewer charge increases: 2
Regular A’fld to SF bus: 1
Shopping: 1
Bus trips: 1
Health care counseling: 1
Volunteers: 1
Food shopping: 1
Senior citizens Coordinator: 1

Question 7: Would you rather take care of your needs by yourself
and/or with help from friends and family rather than relying on the
Town of Ashfield and/or Shelburne Senior Center?
Yes: 135
No: 39
Family is close: 4
Some of each/Both: 38
OK for now: 1
Yes, in town: 2
Yes,. . . . . . but (different conditions): 3
Comments: Most people said “Yes, as long as possible” or “As
long as I’m able”
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Question 8: Would you be comfortable with the Senior Center costs to
the town of Ashfield potentially doubling or tripling?
(Double increase)
Yes: 93
No: 83
(Triple increase)
Yes: 22
No: 132
Other comments:
• It depends on what is offered 5
• No way, taxes too high already, too much 2
• Probably not
• Small increase OK 2
• 25% increase OK, 50% increase OK (1 each)
• Yes for either double or triple for many reasons, mostly
based on what is offered and if it’s worth the increase

Question 9: Should Ashfield consider hiring a person to be a Senior
Services Coordinator to operate only in town and specifically for
Ashfield residents? This would be a part time, paid position for a period
of time to determine if Ashfield seniors would make good use of the
service. Would senior services coordinated by an Ashfield-based person
be useful to you?
Yes: 123
No: 74
Possibly/Maybe/I don’t know//Unsure/Worth trying: 18
Not yet: 2

Question 10: Do you feel you would take more advantage of senior
services if they were offered here in town as compared to being offered
only in Shelburne?
Yes: 124
No: 75
Maybe/Probably/Not at this time: 18
It depends: 1
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Demographics of survey respondents
< 40
40-49
50-59
60-69
70-79
80-89
90+

3%
5%
11%
33%
30%
15%
3%

(70% of respondents are age 50-70)
In Summary
Members of the committee joined the Select Board on Monday, June 7,
2021, to discuss their findings. Overall, transportation was the top
priority; more services in Ashfield and the consideration of hiring an
Ashfield based outreach person were also noted. The committee found
that it depends on where people live in town as to their preference over
the Shelburne-located center or the desire for Ashfield services. There
was discussion on locations to hold senior functions in town. There was
further discussion on hiring a part time person for four hours per week
and finding a location in town. Suggestions included the meeting room
at the library or an office in Town Hall.
The Select Board thanked the Senior Services Outreach Committee for
their work and the committee was discharged.

Respectfully submitted,
The Senior Services Outreach Committee
Peg Allen, Beverly Duncan, Ed Branson, Deb Santoro, Tom McCrumm
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The Ashfield Wastewater Treatment plant has passed another year
without serious operational issues. The effluent from the facility has
consistently been well below permit limits.
The Sewer commission and Town would like to acknowledge the
retirement of long time Chief Operator Elizabeth Nichols. Betty worked
for Ashfield for over 20 years and provided a level of dedication and
knowledge that was exemplary. She has also been invaluable in giving
assistance in the transition to the new Chief Operator Kevin Boissonnault.
Repairs to the Greenhouse and replacement of tank liners were
performed this year along with routine maintenance.
We have received a final report from Community Engineering Corps for
the upgrading of controls and alarm systems. A plan to move forward is
being developed with the help of the Rural Community Assistance
Program (RCAP). That report will be available on the town website.
We have hired a new Assistant operator who lives in Ashfield, close by
the facility. That means both assistants live in Ashfield and the Chief
Operator lives in Cummington.
Respectfully submitted,
The Ashfield Sewer Commission
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The Town Accountant is responsible for the accounting and control of
all town funds, disbursements, and financial records in accordance with
Massachusetts General Laws, the Massachusetts Department of
Revenue and By-Laws of the Town of Ashfield. Ashfield contracts with
FRCOG for Accounting services.
FY2021 General Fund Revenues: Budget to Actual Summary
Total Budget
Balance Sheet
Personal Proper
Real Estate Tax
Tax Liens Redee
Rollback taxes
Motor Vehicle E
Pen & Int on Pr
Pen & Int on Ex
Pen & Interest
Pmts In Lieu of
Abated MV Taxes
Reimb for Loss
Elderly Abateme
School Aid Chap
School Transpor
Lottery Aid
Veterans Benefi
Fines – Court
Fines – Distric
Earnings on Inv
Miscellaneous R
Selectboard
Alcoholic Bever
Collector
Fees
Other - Registr
Fees
Clerk
Fees
Conservation Commission
Fees
Planning Board
Fees
Police

YTD Actual

Balance

333,661.41
3,999,591.95
0.00
0.00
200,000.00
17,000.00
0.00
0.00
0.00
0.00
12,905.00
0.00
93,413.00
0.00
197,138.00
9,362.00
2,500.00
606.00
10,000.00
0.00

295,125.10
4,065,081.07
33,156.83
6,958.13
231,105.48
24,142.99
1,452.10
5,434.68
2,116.00
218.96
10,789.00
3,024.00
93,413.00
4,831.00
197,138.00
4,374.00
1,507.50
0.00
3,796.77
8,802.51

38,536.31
(65,489.12)
(33,156.83)
(6,958.13)
(31,105.48)
(7,142.99)
(1,452.10)
(5,434.68)
(2,116.00)
(218.96)
2,116.00
(3,024.00)
0.00
(4,831.00)
0.00
4,988.00
992.50
606.00
6,203.23
(8,802.51)

2,000.00

500.00

1,500.00

0.00

10,985.00

(10,985.00)

1,000.00

900.00

100.00

2,000.00

2,518.17

(518.17)

0.00

874.42

(874.42)

0.00

1,217.63

(1,217.63)
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Total Budget
Fees
Permits
Fire
Fees
Transfer Station
Fees
Board of Health
Fees
Total Revenues

YTD Actual

Balance

6,000.00
0.00

3,135.00
975.00

2,865.00
(975.00)

0.00

5.00

(5.00)

60,000.00

84,674.50

(24,674.50)

2,000.00
4,949,177.36

3,817.32
5,102,069.16

(1,817.32)
(152,891.80)

FY 2020 Special Revenue Funds
Beginning
Balance
Highway Funds
217 MA DOT Small Bridge A-13-028
218 MA Highway-C90 FY08
220 Baptist Corn. Rd Culvert
436 MADOT Small Bridge Grant
437 Bridge/Culvert Maint Grant

YTD
Expenses

(79,217.40) (420,782.60)
(389,975.12) (274,825.82)
0.00 (26,542.50)
(426,193.50)
0.00
21,494.31 (17,618.00)

YTD
Revenues

Balance

0.00 (500,000.00)
391,478.43 (273,322.51)
0.00 (26,542.50)
426,193.50
0.00
0.00
3,876.31

Revolving Funds
231 Wetlands Protection Fund
232 Dog Revolving Fund
235 Youth Comm Revolving Fund
236 Library Fees Revolving Fund
237 Swimming Program Rev Fund
295 Insurance Proceeds

4,198.87
10,414.93
493.89
0.00
2,730.64
10,834.23

(222.50)
(202.23)
0.00
0.00
(250.00)
(52,801.23)

387.50
2,528.75
0.00
0.00
1,451.00
41,967.00

4,363.87
12,741.45
493.89
0.00
3,931.64
0.00

Other Special Revenue Funds
238 Lake Dock Donations
240 Planning Consultant Escrow
255 Opp Against Pipeline Donations
256 Town History Book Sales
258 Recycling Grant
261 Food Inspection Grant
262 Employee Wellness Grant
263 Tree Donations
265 Sanderson Barn-Ins Donation
269 Con Comm Clerk Donations
271 Human Relations
273 Police Donations Fund
274 O'Donnell Donations
275 Steeple Donations
276 TH Preservation & Renovation
277 Town Hall Restoration

4,236.65
0.00
1,271.00
2,393.04
2,930.16
500.00
343.36
1,494.87
400.00
77.87
12.87
33.91
101.34
2,686.82
15,921.18
703.95

0.00
(7,087.50)
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

59.25
7,204.34
0.00
0.00
4,550.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
2,825.00
0.00
0.00

4,295.90
116.84
1,271.00
2,393.04
7,480.16
500.00
343.36
1,494.87
400.00
77.87
12.87
33.91
101.34
5,511.82
15,921.18
703.95
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278 Law Enforcement Forfeitures
280 Cultural Council Donations
281 Septic Repair Program
282 Belding Endowment-Library
283 Library Investment Earnings
284 J Donald Art Fund
285 Belding Endowment-Park
287 Green Energy Grant
288 Solarize Mass Grant
290 ALA Grant
291 Library Donations, Fundraising
292 Town History Fund
293 MTWP – MVP Grant
294 T H Floor Preservation Fund
296 Historic Commission Donations
297 Covid 19
298 WMRLS Grant
301 Town Hall Employee Fund
State & Federal Grants
260 SMRP RDP Grant
402 MTWP Grant - Park Steps
405 ARPA Funds
409 Veterans Heritage Grant Prg
412 Council on Aging Grant
413 MBLC IMLS Cares Grant
414 Library State Aid
415 Cultural Council
418 CCC Collector Grant
419 Failed Septic System Grant
420 Fire Dept SAFE Grant
421 Volunteer Firefighters Grant
422 Hazard Mit Grant
423 EDS Grant
425 Agricultural Innovation Gr
427 Forest Fire Grant
429 Small Scale Grant
430 Broadband Grant
432 Early Voting Grant
433 EMPG Grant
434 Last Mile Broadband
438 Bullet Proof Vest Grant
441 Byrne Police Grant
442 Commun. Compact IT Grant
443 FEMA 4496 COVID

Beginning
YTD
YTD
Balance
Expenses
Revenues
578.00
0.00
0.00
607.00
0.00
0.00
75,047.00
0.00
489.74
4,892.88 (13,191.11)
10,149.39
3,402.66
(2,096.08)
0.00
483.97
0.00
0.00
3,920.39
0.00
136.39
5,524.18 (21,545.63)
17,433.00
5,151.97
0.00
0.00
0.00
(661.28)
3,000.00
10,636.96 (14,459.73)
5,805.40
80.00
0.00
0.00
(25,800.00)
0.00
25,800.00
4,401.54
0.00
0.00
300.70
0.00
0.00
(3,603.77) (130,034.50) 152,883.00
689.52
0.00
0.00
350.27
(179.98)
0.00

16,341.96
0.00
0.00 (12,850.82)
0.00
0.00
3,000.00
0.00
3,761.50
(6,000.00)
0.00
0.00
0.00
(3,987.95)
5,539.61
(3,230.00)
86.00
0.00
10,064.08
0.00
3,375.52
(5,689.86)
389.26
0.00
0.00
(7,500.00)
25,795.59
0.00
566.95
0.00
485.85
0.00
1,299.02
0.00
0.00
0.00
855.77
0.00
8,062.10
(2,400.00)
(15,580.30) (246,212.72)
(950.00)
0.00
0.00
(5,224.67)
0.00 (35,164.97)
0.00 (11,037.74)
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0.00
0.00
89,857.95
0.00
6,000.00
2,965.00
3,987.95
4,800.00
0.00
0.00
5,974.00
1,000.00
7,500.00
0.00
0.00
0.00
553.68
0.00
(324.63)
2,400.00
573,445.84
1,750.00
3,746.70
45,000.00
13,021.20

Balance
578.00
607.00
75,536.74
1,851.16
1,306.58
483.97
4,056.78
1,411.55
5,151.97
2,338.72
1,982.63
80.00
0.00
4,401.54
300.70
19,244.73
689.52
170.29

16,341.96
(12,850.82)
89,857.95
3,000.00
3,761.50
2,965.00
0.00
7,109.61
86.00
10,064.08
3,659.66
1,389.26
0.00
25,795.59
566.95
485.85
1,852.70
0.00
531.14
8,062.10
311,652.82
800.00
(1,477.97)
9,835.03
1,983.46
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Beginning
Balance

YTD
Expenses

YTD
Revenues

Balance

Enterprise Funds
610 WWTP Fund
630 Broadband EF

186,282.73 (123,277.87)
58,925.14 (313,987.48)

220,324.19
534,707.09

283,329.05
279,644.75

Capital Projects
710 Capital Project-Highway Garage
713 Broadband BAN
716 Capital Project-Library
717 Capital Project-Backhoe

1,640.43
0.00
724,809.44 (740,946.38)
7,515.00
(7,515.00)
525.00
0.00

0.00
16,136.94
0.00
0.00

1,640.43
0.00
0.00
525.00

Trust Funds
811 Mary Priscilla Howes Fund
812 William Hathaway Fund
813 Susan Howes Fund
814 Major King Fund
815 Eliza Miller Fund
816 Whiting Street Fund
817 Henry Taylor Fund
818 Salmon Miller Fund
819 Fred Cross General Fund
820 Other Cemetery Fund
821 Mabelle Jordan Fund
822 Fred Cross Library Fund
823 Fred Cross Cemetery Fund
824 Belding Endowment-Park/Library
825 Mary Morrill Elwell Sands Fund
829 Eldridge Hall Miles Sears
830 Stabilization Fund
831 OPEB

12,135.78
38,020.88
8,437.23
19,747.84
37,748.64
9,463.54
20,939.98
39,919.16
29,328.26
1,250.61
44.60
5,126.09
2,052.36
25,402.70
5,284.35
31.52
509,971.26
12,838.10

0.00
(55.00)
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(25,402.70)
0.00
0.00
0.00
60.00

23.15
350.49
77.78
182.05
348.00
87.24
193.03
368.00
270.39
0.00
0.41
47.24
18.93
0.00
48.71
11.80
4,701.18
4,323.51

12,158.93
38,316.37
8,515.01
19,929.89
38,096.64
9,550.78
21,133.01
40,287.16
29,598.65
1,250.61
45.01
5,173.33
2,071.29
0.00
5,333.06
43.32
514,672.44
17,221.61

11.04
(982.79)
(6,311.70)
4,977.50
(607.00)
(489.87)
617.66

0.00
(16,793.67)
(31,852.00)
(2,600.00)
(1,715.00)
(4,238.00)
(98,343.03)

0.00
17,829.76
38,889.50
2,975.00
1,715.00
4,238.00
102,426.72

11.04
53.30
725.80
5,352.50
(607.00)
(489.87)
4,701.35

Agency Funds
889 Custodian Fees
890 Retirees Health Ins
891 Off Duty Police Detail
892 Firearm ID Cards
894 Fire Dept Fees
898 Deputy Collector's Fees
899 Water District Fees
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To the Townspeople of Ashfield,
I am pleased to submit my first report for inclusion in the 2021 Annual
Town Report. While I may be new to the Ashfield Town Hall, I have
been part of the town for almost six years, working down the street at
the Post Office. In that time, I have had the opportunity to meet many
of the townspeople and fall in love with this wonderful town. Even
during my initial interview, I told the Select Board that I hadn’t planned
on leaving my previous town hall job for another town, but when I read
that there was an opening in this town, I knew I had to go for it.
Ashfield is a special place.
Personnel
2021 was certainly a year of change for the Town. Town Administrator
Jennifer Morse was selected to become the new Town Administrator in
Cheshire in July, which resulted in her departure from Ashfield. After
interviewing candidates, Paul McLatchy III was appointed as Interim
Town Administrator. In November, the Board decided to forgo a formal
search process, and appointed him as the full Town Administrator for a
term ending in June 2023.
Treasurer Rebecca Herzog stepped down in July. Rebecca offered to
stay on as Assistant Treasurer to help facilitate the transition to a new
treasurer, and Ashfield resident Emily Robertson was hired by the Select
Board to succeed her. However, Emily stepped down as treasurer a few
weeks later and the routine duties of the treasurer were handled by
Collector Lynn Benson and me until a new treasurer could be found.
After a short search, Julie Wonkka from Erving was selected. Julie
worked in the Erving treasurer’s office for many years, including three
as the elected treasurer. We are fortunate to get someone with her
experience. We are also lucky that Lynn volunteered to be appointed as
the assistant treasurer, which will provide backup to this vital office.
Del Haskins entered retirement after serving as Fire Chief for 12 years.
Kyle Walker was appointed as the first full-time fire chief in July and has
been involved in shaping the new role and growing the department.
Thank you to Del for his many years of service to the town, and for
continuing to serve as a volunteer member of the department.
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Covid
The Covid-19 Pandemic continued throughout the entirety of 2021,
albeit with varying degrees of severity. Vaccines were made available to
the general population in the spring, and by the end of 2021,
approximately 71.4% of eligible people in Ashfield were fully vaccinated,
and 80.4% received at least one dose of the vaccine (note: younger
children were only approved for the vaccine in late 2021).
Massachusetts and several other New England States have the highest
rates of vaccination in the country.
Hope was in sight in the earlier part of Spring- vaccines were available,
treatment and testing were improved, and people knew more about
how to prevent the spread. By summertime, it seemed like Covid was
almost over, and the state let many of its rules and regulations expire.
However, the more potent Delta variant worked its way into our lives,
which led to an increase in cases. A mask mandate was put back into
place in August at Town Hall, and the Board of Health subsequently
made it town-wide. The Ashfield Fall Festival was cancelled for the
second year in a row. Later in the fall, the Omicron Variant reared its
ugly head. This variant has a much higher transmission rate, though it
seems to be less severe. Rates across the country skyrocketed, and
many restrictions that were in place early in the pandemic were put
back into place, albeit less universally.
Fingers crossed that 2022 will be the last one in this pandemic!
Highlights
While this list is certainly not all-inclusive, some highlights during the
(latter half of) 2021 are as follows:
•

•

CARES Act Spending and Reporting: Funds receives by the
federal government to help deal with the Covid-19 Pandemic
were used on a variety of projects and supplies, with the final
report being submitted at the end of the year. Ashfield received
$152,883 in funding, and spent $138,892.99, returning
$13,990.01 in unspent funds to the state. Expenses included
contact tracing, HVAC upgrades at town hall, school costs for
distance learning, etc.
Biennial Audit: An audit was completed on the FY2020 books.
While some small suggestions were made for improvement, the
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•

•

•

management letter indicated that Ashfield’s financials are being
handled well and in accordance with state regulations.
Notary Services: After having been stopped due to liability
concerns, the town is now offering notary services again. After
researching options, cost, and how other towns handle similar
matters, we were able to obtain inexpensive coverage for our
two notaries, and this is now offered free to residents.
Police Reform: The state legislature passed legislation that
overhauled the state requirements for police training and
practices. The major impact this has on Ashfield and other
small towns is the requirement to have officers attend the
“Bridge Academy”. This training is intended to bring part-time
officers in line with those who have gone through the full-time
police academy. The legislation itself effectively eliminates the
concept of a “part-time” officer, requiring the same amount of
training no matter where in the state or how many hours an
officer is scheduled to work. This legislation has caused a great
deal of concern for smaller towns as there is significant cost to
train these officers, coupled with the risk of losing existing
officers to larger towns once they have completed training.
Ashfield was able to obtain some funding (approximately
$12,000) from the state to help pay for training costs, and we
feel strongly that we will be able to maintain our excellent
police department in the coming years.
IT Upgrades: Funded through a Community Compact IT Grant
through the state, the town was able to complete an overhaul
of its IT equipment. A new server with off-site backup was just
one of the upgrades completed, and the replacement of many
desktop units was also included. In the event of an unexpected
loss of data- through error, destruction, natural disaster, etc.,
the town will be able to recover everything in less than a day.

Thank You
Thank you to the Ashfield Select Board for giving me the opportunity to
hold this position, as well as other town officials for their assistance in
helping me learn the politics and culture of the town’s departments.
Everyone has been very welcoming and interested in helping me to
become acclimated to this new role.
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Special thanks to Collector Lynn Benson, Town Clerk Alexis
Fedorjaczenko, and Police Chief Beth Bezio for your help in learning this
job and for always willing to go the extra mile with your work. I couldn’t
have gotten through my first six months here without you.
To the staff here at town hall, in other departments, and all elected and
appointed officials, thank you for all the work that you do for the town.
To use a quote from “Futurama”, municipal government is in that odd
line of work where “when you do things right, people won’t be sure
you’ve done anything at all”. People don’t often notice when you’re
doing your job well, but they sure notice when you’re not. During these
times, please know that your work and dedication to the town is
appreciated, even if not explicitly stated.

Respectfully submitted,

Paul McLatchy III
Town Administrator
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2021 was my first full year as Ashfield Town Clerk, and I continue to love
working here in my community. Lynn Benson is immensely helpful as
Assistant Town Clerk in addition to her other roles.
Licensing
403 dog licenses were issued during the year. Thanks to Lynn and
Warren for all your work on dog licensing. Money from the dog
revolving fund was used purchase the ACO’s new body camera.
15 business licenses (often called “DBA”) were issued/renewed.
Voter Registration & Census
The Town Clerk’s office prepared and distributed census forms, as has
been done in years past. The Town Clerk certifies residency and
administers all aspects of voter registration throughout the year.
Total
Registered
Population
Voters
2021
10
10
7
1,695
1,424
1921
16
15
12
869
*
* Allison G. Howes was Town Clerk (1915-1939 & also Treasurer). While total
number of registered voters is not easily calculable for 1921, it is interesting
to note that most voters then listed their occupation as Farmer, Laborer, or
Housewife (also butter maker, dressmaker, librarian). For an election on
October 25 1919, records show “213 male voters” and “35 female voters”.
Year

Births

Deaths

Marriages

Public Information & Records
All vital statistics (birth, marriage, death certificates) are maintained and
issued by the Town Clerk. Official town records are maintained by the
Clerk’s office, including organization and records preservation in the
Town Vault. Town Clerk is the Records Access Officer for Public Records
Law. The Town Clerk produced this Annual Report and shares
information each month in the Ashfield News.
Elections & Legislation
As Chief Election Official, the Town Clerk is responsible for all federal,
state, and local elections laws. The Clerk is responsible for Open
Meeting Law, Oaths of Office, recording and attesting bylaws and other
documents, and is Keeper of the Town Seal.
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Town Caucus was held on Tuesday, April 20 in Upper Hall with thirty-six
voters in attendance. Chair of Caucus: Stewart “Buz” Eisenberg; Clerk of
Caucus: Marcine Eisenberg; Check-In: Sandy Carter, Chris Nelson
Annual Town Election was held on Saturday, June 5, with 253 ballots
cast, for 17.77% turnout (results below). This was the second year with
a “no excuse” early voting by mail option, which contributed to turnout.
THANK YOU to Election workers -- Constable: Betty Lesure; Warden:
Cindy Scott; Precinct Clerk: Duncan Colter; Check-In/Out: Claire
Cournand, Poppy Doyle, Wayne Farrell, Sally Yates; Tally Sheet
Counters: Lynn Dole, Sandy Lilly, Chris Nelson, Jane Shaney.
MODERATOR (1 Year)
BLANKS
STEWART EISENBERG
WRITE-INS

PARK COMMISSION (2 Years)
BLANKS
37
NATHANIEL L RUSSELL
212
WRITE-INS
4

23
228
2

TOTALS

253

TOTALS

253

TREE WARDEN (1 Year)
BLANKS
THOMAS G. POISSANT
WRITE-INS

44
204
5

CONSTABLE (2 Years)
BLANKS
MARTHA PANTERMEHL
WRITE-INS

27
226
0

TOTALS

253

TOTALS

253

SELECT BOARD (3 Years)
BLANKS
STEVEN R. GOUGEON
WRITE-INS

32
220
1

CONSTABLE (3 Years)
BLANKS
WARREN KIRKPATRICK
WRITE-INS

23
230
0

TOTALS

253

TOTALS

253

BOARD OF ASSESSORS (3 Years)
BLANKS
11
MARY C. LINK
186
GEORGE STEPHAN
56
WRITE-INS
0
TOTALS

SCHOOL COMMITTEE (3 Years)
BLANKS
7
JENNIFER C. MARKENS
141
JENNIFER L. PEASE
105
WRITE-INS
0

253

TOTALS
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FINANCE COMMITTEE (1 Year)
BLANKS
49
BENNETT MARKENS
201
WRITE-INS
3
FinCom 1st Seat TOTALS

PLANNING BOARD (5 Years)
BLANKS
47
ARIEL B. BROOKS
206
WRITE-INS
0
TOTALS
253

253

FINANCE COMMITTEE (3 Years)
BLANKS
38
KYLE L. TAYLOR
214
WRITE-INS
1
FinCom 2nd Seat TOTALS
253
BOARD OF HEALTH (3 Years)
BLANKS
GEORGE STEPHAN
CAROLINE S. WHITE
WRITE-INS
TOTALS

14
52
186
1
253

LIBRARY TRUSTEES (5 Years)
BLANKS
ESTHER A. COLER
WRITE-INS
TOTALS

38
214
1
253

Q1 - Funding capital work at
Sanderson
BLANKS
YES
NO
TOTALS

27
185
41
253

SEWER COMMISSION (1 Year)
BLANKS
43
RICHARD E. TAYLOR
210
WRITE-INS
0
TOTALS
253

Q2 - Funding capital work at MTRS
BLANKS
38
YES
173
NO
42
TOTALS
253

SEWER COMMISSION (3 Years)
BLANKS
22
NANCY HOFF
231
WRITE-INS
0
TOTALS
253

PARKS COMMISSION (3 Years) *
BLANKS
140
WRITE-IN: HELENE LEUE
110
WRITE-INS
3
TOTALS
253

* Due to a ballot error, the 3-Year Parks Commission election results are unofficial.
On Monday, June 7, 2021, Helene Leue was appointed by the Select Board to a one-year
term on the Parks Commission.
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Town Meeting
Town Clerk records the proceedings for all Town Meetings, and these
are included earlier in this report.
Annual Town Meeting was held on Saturday, June 5, 2021. For the
second time, ATM was outside on the Ashfield Town Common. Check-In
at ATM: Sandy Carter, Delta Carney
Two Special Town Meetings were held during 2021: June 5 prior to
ATM, and December 14 in Upper Hall. Check-In: Sandy Carter
Thank You
A big thanks to the many town staff, committee members, volunteers,
and Ashfield residents who have helped me continue learning Ashfield’s
traditions while I serve as Town Clerk. Thanks specially to our Election
Workers who generously keep coming out to help, even during these
uncertain times.
Respectfully submitted,

Alexis Fedorjaczenko
Town Clerk
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Town Collector
The Town Collector is responsible for the collection of real estate and
personal taxes and other assessments levied by the town including the
town's Water District. Collected taxes and interest are paid over to the
Town Treasurer along with an account of all charges and fees collected.
Balances owed as of June 30th, 2021
Personal
Property

Real Estate

Motor Vehicle

2021

$88,909.00

$39,594.52

$7,684.45

2020

$17,306.17

$37,393.43

$1,764.96

2019

$4,944.70

$1,858.46

$767.92

2018

$0.00

$1,757.47

$307.08

PRIOR YEARS

$2469.99

$8,113.35

$665.58

TOTALS

$113,629.86

$88,717.23

$11,189.99

Grand Total: $213,537.08
All payments are due on the quarterly system, with due dates as
follows: 1st Quarter – August 1; 2nd Quarter – November 1; 3rd Quarter –
February 1; and 4th Quarter – May 1. To keep postage to a minimum,
only two mailings are sent with two quarters in each mailing.
Respectfully submitted,

Lynn M. Benson
Town Collector
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Town Hall Building Committee
This Committee was appointed by the Select Board in March 2010. Our
charge is to make recommendations and propose solutions to the Select
Board relating to accessibility and the preservation of the Town Hall
building, to ensure its efficient, but respectful, use by Town employees,
volunteers, and citizens of the Town. We continue to work with the
Select Board, the Green Communities Committee, the Highway
Department and the Town Hall staff.
COVID-19 continues to cause challenges and extra precautions for the
users of the building. Members of the Committee donate their time,
equipment and expertise individually, as needed, to do necessary
repairs and upgrades. They donated more than 500 hours in 2021.
These included: 1) overseeing the restoration of 7 more sash; 2)
overseeing the installation of six more storm windows; 3) overseeing
the removal of non-Town owned stored items both in the stage attic
and on the stage; 4) overseeing the removal of an unusable piano on
the stage; 5) installation of a new World War II plaque presented by the
American Legion Commander; 6) stabilization of cracks in the southeast
office plaster; 7) installation of a concrete pad for a small gas
emergency generator; 8) planning and execution of temporary removal
of steeple for repairs; 9) manage ventilation system for town offices;
10) police dept. & lower hall Covid-based renovations; 11) working with
consultant to design and specify HVAC system for Upper & Lower Halls;
12) Boiler repairs, furnace restarts/repairs; 13) seasonal storm, screen
swaps and window AC units installed /removed; 14) assist with
Halloween decoration removal; 15) assist with generator wiring project;
16) assist with plumbing emergencies; 16) snow/ice removal for steeple
project.
At least 19 volunteers and businesses contributed time and equipment
towards the steeple/tower repair project to date; many residents and
friends of Ashfield made contributions towards the costs of these
repairs.
This year the Town Hall was used for a Winter Farmer’s Market, COVID19 vaccination and Booster clinics, and a Flu clinic in addition to a
Special Town Meeting, and voting. Town Hall staff continued to work
with the public.
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Other changes and updates included more building security equipment,
rest room improvements, electrical and gas connections for the
emergency generator, and building information disseminated to new
employees and the Committee.
At the annual Town Meeting in June 2020, voters agreed to add $10,000
to our operating budget which has mostly been spent on sash
restoration. The Town Hall Repair and Maintenance began FY22 with a
balance of $103,161.23 and ended the year with a balance of $97,27.18.
It will be used for storm windows and ongoing costs associated with the
steeple repair project.
In the year ahead we anticipate more window restoration, more storm
window installation, steeple and tower repair, planning for building
insulation and energy efficient heating and ventilation systems.

Members of the Town Hall Building Committee:
Stuart Harris, Chair
Douglas Cranson
Mary Quigley, Town Hall Steward

Donna Scott, Custodian
Nancy Gray Garvin

136

Town Treasurer
I have been in the position of Treasurer since September 21, 2021.
Assistant Treasurer, Lynn Benson has been a huge asset for the
Treasurer’s Office, especially filling in for the Treasurer position before I
was hired. She has helped me enormously in learning systems and
procedures in Ashfield.
The Treasurer’s office is responsible for producing payroll on a bi-weekly
basis and includes the administration of all Health, Life, Dental and
Optional benefits which are offered to eligible active employees at 70%
paid by the Town and to Retired employees at 50% paid by the Town.
Vendor bills are processed the same week as payroll, and this consists of
matching the bills to submitted bills schedules posting and mailing the
bills.
Cash is posted and is reconciled with the Accountant on a monthly
basis.
Money gets turned over by various departments within the Town. The
state automatically deposits grant money and revenue from other
sources.
The Treasurer’s Financial Report is on the following page.
As of December 21, 2021, the outstanding Tax Title balance was
approximately $267,576.89.
Two properties were paid off totaling $15,543.16.
Respectfully submitted,
Julie Wonkka
Treasurer
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Composition of Treasurer’s Cash
January 1, 2021 through December 31, 2021
Adams Community Bank
Stabilization Account
Cell Tower Account
Consolidated Trust Funds
Municipal Money Market
Septic System Repair Program
Bartholomew & Co. Inc.
OPEB Account
Easthampton Savings Bank
Remote Scan Account
Broadband Account
Vendor Account
Greenfield Savings Bank
Deposit Account
Massachusetts Municipal Depository Trust
General Fund
MPH Trust Fund
People's United Bank
Deposit Account
Unibank
General Fund Account
Clerk Account
Last Mile (Broadband) Account
Deputy Collector Account
Payroll
Online Collections
Total Cash on Hand

$847,010.44
$516,226.83
$117.21
$220,061.75
$38,937.44
$53,777.22
$17,889.99
$17,889.99
$1,400,493.82
$90,581.56
$897,095.60
$412,816.66
$135,582.30
$135,582.30
$169,463.60
$157,048.67
$12,414.93
$31,776.45
$31,776.45
$961,287.58
$312,002.15
$323.41
$530,132.01
$7,620.11
$35,077.60
$76,132.30
$3,563,504.18
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Upper Pioneer Valley Veterans’ Services District
2021 was a trying year for many. Our office remained fully open and
fully staffed during all of 2021. We felt we would see more veterans
and their dependents due to other services being closed or restricted
and this proved true. We filed more VA claims and more VA health care
applications than any other year that we have been in existence.
The following are some highlights for the district during the past year:
➢ District now brings in $1793282.18 in Federal and State money per
month from all sources (VA, State Reimbursements, State Annuities,
sales). Compare this to $58000 in expenses per month.
➢ Our office requested and sponsored a COVID vaccine clinic courtesy
of the VA and Kringle Candle in Bernardston
➢ We created the State’s first dedicated VA Telehealth center for
veterans to use for their Telehealth appointments if they do not
wish to travel far or do not have the skill set or technology to do at
home. This is being emphasized by the VA after lessons learned
from COVID.
➢ VSA Laura Thorne has maintained her SHINE certification and is
helping veterans and their dependents, taking some of the load off
the Senior Centers. Deputy Chris Demars is now a Certified National
Service Officer, allowing us to directly submit VA paperwork, helping
to speed up these claims. Finally, Brian Brooks, Veteran Service
Officer, is currently the Massachusetts Marine Corps League
Commandant, representing Marine Veterans across Massachusetts.
➢ As District Town Halls and Senior Centers are slowly re-opening we
are returning to our normal outreach locations (call for latest times
and places)
➢ We project a level funded Fiscal Year 23 budget while continuing to
expand services in 2023
Respectfully submitted,
Upper Pioneer Valley Veterans’ Services District
Timothy Niejadlik, Director
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Zoning Board of Appeals
In accordance with Massachusetts General Laws (MGL) Chapter 40A and
Ashfield’s Zoning Bylaws, the Zoning Board of Appeals (ZBA) considers
applications for special permits, petitions for variances from the zoning
bylaw, and appeals from decisions of the regional Building
Commissioner. The ZBA also has the authority to hear and decide on
cases relating to affordable housing under chapter 40B of the
Massachusetts General Laws.
Most frequently, the ZBA answers questions concerning dimensional
requirements for lots and setbacks, particularly if the lot in question
does not conform to the minimum size established in the zoning bylaws.
This is most often historic in nature, as with the lots in the center of the
village which were created before the zoning bylaws were adopted.
Such lots are “grandfathered,” and require a special permit from the
ZBA if changes are made that might increase the non-conformity (such
as setbacks of buildings to the lot line). Special permits concerning
changes in use are generally reviewed by the Planning Board.
As in 2020, no appeals or applications came before the Ashfield Zoning
Board of Appeals. There were a number of informal inquiries concerning
how regulations might affect changes, primarily relating to nonconforming lots in the village center. As always, we consult the Building
Commissioner of the Franklin Regional Council of Governments when
necessary on interpretations of the law.
Respectfully submitted,
Mollie Babize, Chair
Anne Yuryan
Faye Whitney
Susan Stark, Associate
Janice Wright, Associate
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Above: Box Step Project in the Upper Park leading to the Boat Landing.
Read the Park Commission report for details. Photo credit: Judy Haupt
Front: Town Hall steeple being removed for repairs on December 23, 2021,
and the steeple resting behind Town Hall while work is ongoing.
Photos: Alexis Fedorjaczenko

